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-. The Soyeuse project’ was. dntended to provide . ‘for. a 
systematic delivery. of career development.experiences within each: of - 
- the three institutions involved--Fayette County: Schools,: Eastern |. 
. . Kentucky University, and the Central: Kentucky Vocational Region- with 
-* ‘central. activity located in the. Fayette County Schools. Major. project: 
_". themes.centered on cooperative. effort which would: result. ina -. 
_ comprehensive career development program for all: ,Students. (K- 14+)... 
Project ‘objectives focused on conmunity. involvesent,. ‘career. ae 
. awareness, career exploration, career preparation, guidance. and | 
counseling, dissemination, and teacher education. During the. first: 
two: years enuphasis was directed at development. of personnel 
-. (teachers, counselors, and principals) working’at the four pilot 
’ gchools.s' The second year was devoted to preparing coordinators: to"... 
’ ‘assume responsibility for the. installation of career: developrent. ‘in: 
. Fayette County. The third. year was totally devoted to diffusion of. 
oe Career” ‘development™activities to other “schools;’"and~preparation® ‘fo 
a continuation: of project activities. This report: provides:a full 
description of the project and is divided: into: eight sections: 
_ Summary of. Report; Problem; Goals and Objectives; Results and 
-Accomplishments; Evaluation; Conclusion, Implications, and ; 
Recommendations; and ue (S48) . ie Le oe 4 
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* “Goals ‘and injetbiven 


= posal consisted of process objectives followed by. more specific # 
"product goals.’ The}objectivés related to various areas of’ project - 
“: Concern, - The process | objectives are given ‘below to -help. the reader 
. understand. the major areas of project] activity. Product ep lechiyes se 
which Help. to: ace ‘the. ayrocess ea are given: in, a ee 
- -0F. this i a 2 i ee a ae aa 
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- Stare Development: a, | st 


To. ‘provide a. cinta sropram 3¢ in-service edutation’ 
to selected. staff: members so. ‘that ‘they might | effectively carry. 

» out: their. particular. responsibil ities/‘in. the implementation. of | a 
ae the career education: Program ; ia the pilot’ schools. ; 


aoe, ae 


aa aR os aren 
ie To. develop “an: in-service’ program model. ‘for staff which ; 
will, ‘be. used to implement career education: ‘programs in: ‘the. ee 


remaining schools in Fayette County as. 3 well. as school 
ae ‘outedds ‘Fayette: County. : oe - 


ystems” 


Comminiey Involvement , en 7 backer! ; 
"t9 establish’ 4 a . Eramework within the “achool. pias am. ‘thet dea. 


ee 2:4 
“will permit. extensive: utilization: -of-communit?- resourcesy~in--——"- 
"eluding personnel, in all fatets, et they ‘school. eeceine- Uree 
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: “To tite: the desvaing actititiess. vasdlaa! eritiag?. : ee oe 
Jui, COMPUELNG y__ ‘etc.;4dn /erades,.1-6 with. career, elated experiences. ..*,, 
‘based oif the: ‘developmental levels of. -students.- 


oats Pole 


ad 


vo * - Gareer Exploration - ere _ cee 


wae o - To establish a.career eipldtation component: in “the: existing © 
sauder, cana School: curriculum which | wi}i. involve: ionamin 
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To provide an instructional: program that: ‘will prepare ali 
students, for one or more ‘possible roles, to includé: 1) imme-- 
diate employment upon" graduation, 2) continued | education based ~ 
on a career goal. fe. g...technical training at. less than the ~_ 
“college ‘level, apprenticeship, college, or adult. education), -- 
3) immediate employment prior to gradyation (drop-otit or stop- 
out), and 4) concurrent employment and éducation (part-time 
student .and part-time work). .- 7 : 


ae Guidance arid (Gounsel ing a 


: “To integrate ° ‘a’ program of gotienes end counseling with 

: -dnstruetional programs at ‘all grade levels (1-14), that a 

*. . appropriate | to the developmental level of the students, focuses ' 
on helping» students improve their self-understanding and pao 
ledge of the prcopetional world. : 


a Dissemination 
To. provide disseminatdon « of Anformation’ to several gioups 
ieeauding other’ schools within Fayette Gounty, other systems 
— within Kentucky, - teacher education programs, parents of. the 
students, the community ° ‘in. general, and - other: interested ‘persons 
within and’ outside pankicky > a ae “pa hea 
Teacher Education ; : ; ae 


oy "To incorporate career eeiaak ea. coneepte. ae ‘methédology 
“.. into’ existing pre-service and -inservice teacher training ae 
curricula at, Eastern winaatis ane aasar 
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There was a. revision of ,the ‘acuta to-. help teachers more effectively 
work with the curriculum and it was done.so. that it would ‘be consistent _ 
with the goals included - in the proposal. ..These goals. were carefully”. - 
--prepated™ to” be” ‘consistent ‘with’ the~ goals” in’ the” ‘proposal’. A“ separate” foe 

- set of goals was prepared: for. each level = elementary. school, junior > 
_ high, and high school. The’ ‘revised objeckives, are. also: listed in the , 
» body of this report. ~* . ; os . si . 
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+ Major eassies was placed on - pabesvional: staff development. “the: 
. thrust of staff development was: to cause the staff to- internalize 
= career educa gion to, the ‘extent that. pa would: ‘pecans self-sufficient. 
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j hs when Grojact™ ‘fundtag’ ae nega: included in: tha: dnseteice BA gh 
activities were teachers,’ counselors, principals, librarians, a a 
——curriculum-superyisors;—and-general-administrators:—The-thrust——_—— 
of the staff ‘development - effort was-to accomplish: the project . 
- goals through. the expertise of the professional staff -in the’, 
schools’ and enone: responsible for: educational: eeetet? making. « 
% i] \ 
In ade i ton. tha’ project was ‘convened with provi ing ‘support 
systems and Services to the -professional staff -in ‘the schools. §\: = 
Examples of these activities were the relationships established e 
' with community ‘resources, material dissemination, and coordination. © 
of activities among, schools. and -between — the’central- administration \ 
and the schools. eo, Ge Sty i i are ne 
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Results and Accomplishnents fe 7 ao a “ss 5. a" aN 
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; ‘Staff Develo ment.’ Gs6u 8. The greatest project state’ ‘effort was 
_. directed_at staff development. | ‘The. .groups served by the: project: 
. dncluded.staff fromthe. Department of Instructional Services, Pupil” 
:. Personnel Services, and General-Administration.: While the majority 
“of staff development was coordinated “by the project staff; . subject * 
area. coordinators: (supervisors) ‘and: staff from Eastern Kentucky’ Uni- 7 
‘versity’ conducted many of the’ inservice sessions.i . Differences in: 
the thrusts. each al caused. the. staff: to utilize. several inservice 
ptratceiet® ie coe. 8 ge Oe i ae 
; eee Ts wl: Og ene, hos i eae eee, va 
be ’ This was” 
:) ylewed ‘as an investment because it effectively expinded the size of 
“the staff eoneerasd with implementing career edutation in the Fayette — . 
Srihads Omani ~ dt: Veadeeodced Aindividuals-with “subject arég 7” 


“remain in’ the’ wayetts County: Schgols after the. project ‘endba 


_Btafé. Develo men: sActivities...-Because: of:. the. different. theuste.. 
aur ing? “the. three years of the project and because of the nature’: ‘of 
the staff, several staff development ‘(dngervice): strategies were - ‘used 
“Sonte of the: activities were used during all three years::of th pro 
-while others were used to deal with specific. situations. | “Below is*a=e. 

list of staff ‘development activities _ were “used: “during the threé * 
veers: of the Project.’ fe gh 


“il. - Jictkshops. Used’ 1 pediaraty’ lien “schools were not an ‘s shoo. eee 
_. and with groups who were not restricted. by.laily- school: “Bohe= |: 
. ‘dules. The: primary. purpose of workshéps was, for. the’ ‘intro-. a 
_ Suction of broad information - to ss: ‘Sroups,.. It: was found 
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“ * . chat uornohope ‘were not suited-to the accomplishment of 
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s ' 4 ; . 


detailed understanding: and that: workshops ‘of long: duration -— 


€ ay given for graduate. credit and included’ both elenentary. and. - 


(more-than two days) were of - less- value than shorter-dura don, 
or other kinds of inservice activities. Ces ee 


4 i ~ 


2. -Released-time Inservice. The ‘most’ widely ged’ kind. of ee Taos 
- service were the released-time inservice activities. . The DS age 
activity was used exclusively with teachers. Substitute . as 
, teachers were provided to free tdachers from their ingtruc- 

' tional responsibilities. This activity permitted teachers , 
from several schools to work together on common problems and . 
also provided. the. opportunity for appropriate subject. area - : 

coordinators and. project : “staff to.work with - ‘teachérs ina : 
one-to-one-relationship on spécific problems. — ‘There was. 
evidence ‘that réledséd-time . inservice was’ most effective = > 
when the sessions were: directed at accomplishing - Laman 
J ‘goals. with which teachers could relate: ‘to: t eir, classroo 
a Fesponsibilities. ne ; ae ; 


3. College-University Glaawes,, Classes, offered by Bester 
‘Kentucky University and the University. of Kentucky | Were. 
: offered during each year of the- project. The clasges* were. 


secondary staff. University personnel:.and project. stage | 
. worked together to develop the goals‘of the classes: Im 7 
each case, the: experiences -0f.. the- courses were. directed cate’ 
: “the development of activities for use.-by the teachers in... 
their classrooms. In terms of cost ‘ei feitdveness,’ these~ =. * 
.courses. yield greater results. than any other kind ‘of inser 
\ vice activity used during | the three years of - the. pelts > 
oS The greatest limitation was that not all of the. Staff’ were. 


tee Se a ae eee = 


~dnterested ‘in obtaining college credit. ee ay ; 


>< “System-wide Inservice: ‘The Fayette County ‘Schoois. designated . 
-certain days through ut ‘the: ‘year for the purpose ‘of: “dndervice.- - 
The staffs of several "'schooks’ requested that career ‘education 
be the topic of certain ‘inservice days. Beyond the planning = — 
--€ésponsibilities;t bse" days: “provided: ‘the opportunity for~some~”” 
~ low cost dissemination - activities... In several cases these-—°"- . 
-inservice: sessions were : followed: ‘Rp with inservicée. activities, 7 
Te designed ‘to deat age py probe: Lek 
25. . Saturday. ‘Saagions.: Some fa 3 
.’ their. classrooms for seotvinGbtivitioes but. were ye willing’ to 
work on ‘Saturdays. ‘This was not:widely used becaus most © es 
aaastd - ao" not like’ to’ meet an. rae ae ae eae 


"6. Unscheduled Inservice. ‘In addition to’ the. above planned 
"activities, project staff and subject area coordinators worked 


~ extengively with: faculty during planning. peridds*and after 


cee _ school hours.’ While. these activities cannot be, documented a 
a as accurately. as the other kinds of inservice, the results: ao 
se _ . contributed significantly to the. total accomplishment of LR 
4 "the project. ; » Wore Be 
« . Xi : 
* slatt Development Summary ae Sie eon oy _" 


The ‘magnitude’ of inservice. activities: which could be dodttieated : 
is detailed in the main body of the report. The figures | illustrate. 
both. the numbers of staff involved in inservice activities and ‘the a 
depth (number of hours) of inservice _development, with -various: staff.” . 

’ Staff from all 44 schools in Fayette, County were reached with inser- ‘ 
_-wice activities over the three years of thé project. At the elemen- . * 
tary school level 602 faculty,. representing aver ninty percent (90%) , * 

of the faculty, have been invqlved in inservice activities. Junior” oa 

. high school faculty involved in inservice included 469 members whjch 
“was in excess of ninty-five percent (95%) of all junior high ‘school 

. faculty. The 365 high school faculty- members: involved in. Anservice 
activities represented over ninty-five percent (95%) of ‘the. high hg a 

+ school faculty in Fayette County. The total number. of hours, feyin-.-,  - 

‘service activities at the elementary,’ junior: high and high echpyl er 
levels were 8 7703 ce 3935 and Sie Bespectively, Se ee a 
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Materials | Development 3 a Pa aks eed 
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Materials’ “development. was not one: oft bia: majoe goats of the” “3 
project but. several materials were developed during the three years. 2 
_of the project. = -‘There-were -two-main~reasons for. material development. -:. 
The: first was as an inservi¢e strategy. to help .the teachers:focus on ~~" 
_ the. accomplishment | of specific goals. rather than generalities. The- . 
~~ gecond purpose .was to generate special use kinds of material such as 
. ‘the self.development guide for the elementary ‘Bchools: and the slide . 
“““garteg for“ use with the introduction’ ‘of the “communi cation cluster~ svete 
- in the dunder — achoohs es, ae 
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Community Involvement _ . as ee Pal . ee * : Fite 
be - Taydivement wit the coumundity inclided developing ‘relationships | 
with several groups. -and identifying. individuals. and/or. groups’ who |: ” 
_-would. assist school staff. Specific: ‘activities: included regular: 

“s' meétings’ with groups: ‘such “as the ‘Chamber of. Commerce, Rotary. Club, 3. iu 
* Junior . Womens iste aee Associated General . ‘Contractors, - faa orgatiization’ 
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épnent jane continuation of. 


’ of an ‘advisory committee to: 
. the development of the 


. career education in Fayette’ 
% Community Resource Guide. = 


. Planning for. Career paucet toa Continuation fe 
From the beginning of. ‘the project concern was always given to. 
* continuation of career education beyond project funding. Mo accom ~~ | 
_plish this: provision has been made for continued staff development =~ 
by buidding a cadre of staff with expertise and responsibility for 
staff development, organizing’ an. act{vé advisory committee, Svan cuie 
. tion ofadditional vocational education facilities, continuation of 
st-ff to work with career education, and the’ preparation. of a package ee 
for system-wide planning for implementation of ° ‘career "education RBreugs 
out the Fayette. ed Schools. hae -_ ' 
ae are, 3 ae ee 
LBvaluation - a see : 
Plofact eqiluaeioa was the responedbility of Development Assoct~ 
_ ates, Inc. The plan. for evaluation: complied with. the guidelines 
specified by the U.S. Office of Education for completing. the third- — . 
party, evaluation. The data reported in’ ‘this document reflect infor- 
‘mation about teachers and students who were involved*in project: ee Mere 
ties.as well as ‘information relating to project management. It should ~ 
be noted. that the evaluation design was uniquely. planned to- -attenipt : ro 
to more accurately associate. student: .performance with teacher ‘involve- - 
-ment in‘project activities. This technique was. used because dissemi- . 
‘-nation hadgbeen so extensive chek it mes impossible: to | Adentity real - 
_weontrol. schools. ; : 2 Sg a a F . ne 
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; “Conclusions ai te .. a 4 at ag os ee ao 
Oe 1. The’: eeeatend amount of” ‘inservice during ‘the ‘first: Bio | years. es 
(.* ‘the project was directed at staff in the four (4) pilot ‘schools. 
foo eas BB WaSe planned: inthe project: ‘proposal. ~However;~staff* “frome 
' other schools were involved during the second. year. This was... 
‘dane. to” expand the base of expertise in certain subject ‘areas. 
“sand to begin dissemination as early as. possible.” The -benefits 
i” Were realized during’ the. third yea of the project. = 
an ree has been found in other similar projects, exitiaiastic ae 
— leadership in the ‘schools yielded more effective results. than ~ 


| when the leadership | was | poser: ‘toward | career* “education. ° age 


fH. 


r) 
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3. 


y oe z | 
. The follawing are. conelusioné which’ ‘related’ to ‘staff -dexglop~ 


ee. There was a direct ig aes betadlin the 


OS ‘amount (number of hours) of staff development ‘and the 


he 


. were goal orienté es 


Ge There may be” some ‘henefi 


\, involvement of staff,in, implementing cateer education «. wag 


os activities. Conversely; ‘onty minimal , implementation ore 


_ was: under aken by those staff who had a. ‘small amount Sean 
» of staff gua fee . 


on, yielded srenige enue when | 7 - 


Ey atsea from diagedbutice ‘etal . 
~~ development experiences over: ‘a’ period: of* ‘time: ‘with: regu= 2": 
» lar’ intervals between: meetings rather than:. attempting : 


“th to’ accomplish the same experiences in a continuous situa- 


pea ae ee a 


Let 


d. From a cost effectivenacs’ point of view: edligge’ or aa 
‘university type courses may’ yield more. than. "in-house" cosa 


‘*. type of inservice activities providing - ‘that. the courses - 


. are planned so that the. students. are .able’ to" deal with 
situations. ‘relating to: tHeir, work setting...; 


8 een 
EN: 


“While it aig. ‘eagdatial that: effective ‘communt ty: reictions: be *. 


rey ‘we yestablished, but it should be: ‘recognized: that considerable 


5, 


time is involved, contacts, must.be followed-up on a: regular ; 
_. basis.-and traditional high. school schedules: inhibit: the use. 


of” community . MRSC CES «4 3 a Ps eS a oR. 
re ee 


The ‘devetaiinent of atariale ‘haar Limited ‘value: “beyond” he. 
local situation because of the limited resources available, ; 
however ‘in _certain situations, material development activities” 


’ can help groups focus on. Specific: goals. 


“Effective measures: of staff. activity may be a very ‘ncandagrid’ 
‘evaluation .criterfa for short-term: ‘projects’ ‘where’ it is diffi-.. 


cunt to detect changes in student behavior. a 


an ss 


q 
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= of meaningful administrat Se 
_support,.. maintaining continued _vitibt {Lity,gndl-plsnning.for——- 


3 


cédtiduatton of activities Deyond funding’ ‘requires weredt tod’ 
to ‘several ‘factors including keeping dependence. on recurring 
cost at“’ minimum, thorou es staff.development ,:.development 

e leadership, obtaining | community 


‘continued evaluation. , ~ Bw 
“7: : ‘ . — _ ae 
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ie 
"‘Hiphicattons 


gy Staff development detivities: ‘should be pianasa” so “that 


‘Recommendations 


- all. staff “it may ‘be useful to focus: i the. gs tagerrtes of 
.’ a smallér cadre of individuals than to attempt to work. with | 
“ yy large Broups in a superficial aoe ioe a ebb ekhy 


A $y 23 - When: administrative leadership. ‘ts given, eeedite sd be 


obtained. with: less. inservice: than:-in situations: where, adirini- : 
_Bkpative. support. is-not.. apparent (01 passive. — 


. “Conaidetacicy: “Stil: be “given t6 aot. implementing career” - 
education ina school unless. Chere: is clea dn at 
Support oe : f ae eS 


i “Intensity, of: staff. dedion ae ‘is. an daportant’ weg lhl eto 
.. to ‘successful implementation’ of career education. 
*, schools. ae Fee igh 2s 


parti€ipants: engage in goal oriented actividies, i. Ae 


6. _ College and university level c courses may - yield stafé develop oe 
“> ment results’ which are’as erective PF" in-housel! inservice’ 


7. ose ediigataon ‘efforts. cannot be, successful Cin eae 
: - ingful. involvement’ of individuals and: ‘groups in the commun ity 
‘8. The expectatién of. massive’ changes in ‘tudent ‘perforienca * 
may be unreasonable for short-term projects. It may: Ibe 
uSeful to identify. other measures. which: will yield indica- . 
tions of future success." ” A. 
- 6. : Gi 
~ 9. Unless continuation: of peoredt activities beyond fanding. 4 is. 
_a major consideration at the beginning of the project, ‘diffi- 
‘culties will likely be encountered at the end of the Eroaect 


me & 


“| a 


greer sdvestion Re care place with . 
‘large numbers of ‘stud in several schools, it is. suggested 
that consideration be en to the development of key leaders 
as well as to provide orientation to: other staff membexs . 


a an 


1. When dsinieaanedtdon of c 


2. Projects: should be designed so that maxinrun dep Lecieieatlod: 
responsibility will. rest with school staff with minimum 
i aaa on Project § staff. . 
& 


y 8 2 


14 2. es 


Staff ok activities, s 
ment of specific goals: during’ 
¢dony. WES ae a ty 


oat ay 


"oaveee eucaeten ‘projects “ghould” tiiclude,” as. “a’majo 
nents, provision | for r ing relationships. Wiehe: “the 


@ 
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oo PROBLEM > 


ike ches 


ge oe aoe ee © ost é le oe 7 e _ o: . ene 7 tae een 
The problem of the project was to examine systems, for the purpose of 


ites: and/or installing new aétivities 


‘0 
4 


Pao Se eke 
1, organizing: theme was ‘a ": 
That 1s;"p as 


‘assumption that each student~i#ill complete post-graduate education. ‘While 
educational programs; designed to prepare students for, the next. educational . - 
level ‘has not in itself reflected'an inadequate prograi, unless experiences 
are provided for ‘students to examine some life outlets for the education, « 
_ it fas only. abstract meaning for students. — It was’ proposed ‘that career -ori~ 
ented experiences, which ‘are directed at helping students recognize some (f° .. 
life utility in.learning, would increase student interest as well as help po 
prepare for making +self-satisfying ‘decisions about life goals. “" =~ -: 
_ Accomplishment ‘of ‘the goal outlined above would be difficult to accom- - 
pliéh in isolation. More specifically, one institution, working ‘independently 
._,would have less opportunity for.success than if related educational institu- 
_ tions and other resources of the community were directed at fulfilling the . 
,g0al. Involvement of multiple educational institutions and community 


____lyteth-Goldhammer_and_1 faylor,.Career Education - Perspective 
and Promise, Columbus, Ohio, Charles E; Merrill Publishing Company, 1972. ~ 
om eee . fe ; — 10 = 3 . a : 7 . . . “ 
_.F ; . i ; 
: “ao i ee 16 ? ‘ 
: i 4 
\ SO 
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resources gpresent's ‘unique Orebiens which’ are ‘not normally ‘encquntered | with € 
_. traditional programs. ° In an.effort to deal with ‘the: ‘problem of. developing » a 
~ a) comprehensive career program these . educational institutions ° ‘were. involved” 
_in the development of. the project proposal and the conduct. ‘of the Project. % 
. The institutions: involved ‘were the 1). ‘Fayeet County- Schools,’ 2). Central Ken- 
_ tucky. Vocational: ‘Region, and 3) Eastern Kentucky University. It ‘was planned we 
‘for each institution to provide’ their Unique | contribution | ‘toward the etal 
‘lishment of a ‘Gduprehens ive" ‘career education” program Z ae Pee 


; - The Payette Couey Schools | were responsible for. providing stugents. with 
experiences, which will lead to initial career decision’ making. Activities, ae 

- ‘based on the developmental ‘needs of ‘students, were to be included’ in: grades: 

. 1<32) -with" emphasis. on: gelf-development ‘and; occupational awareness, ‘explora--_ 

_tiony ‘and ‘preparation. It--was planned for students to ‘have. ‘thelopportunity © 

te: examine varioug: life.‘styles.and: the. -interrelationships. ‘of tte seyies. and. 


occupational ealecttees Brepatation;’ and” "pavtioipag ion: «. 


ae ‘The. Central’ Ke tucky. Vocational ‘Region presented one: 08 the e:major 
elements’ of Career, -p eparation. ‘The Cent rat kentucky Vocatijgnal Région © 
‘ serves: both ‘secondary and post-secondary students from. the Fayette Goaniy 
~ schools, ‘but :is. operatéd : iby the State Department of Education. .It was: ‘felt 
~ that the. involvement:of the Central Kentucky: Vocational : Region. was. “essential, 
' fe ‘maximum. opportunities were to. be available 4 sa paps ata Pe a 


: * gagtern’ Kentucky, University has. two’ kinds of eoponsibilities t ‘to. ‘a’ 
O aiey atenet ie career’ education program. The first isto produce. a: continuting 
;, Supply‘ of ‘professional educatars. who are qualified’ to teach in. ‘school. ‘situa-" 
‘ tions which are: placing emphasis on. career development’.' The second role is’ ae 
‘ the: preparation of people .who can assume productive roles in the world of | #:. 
. work. ”, With the _professional ‘educator development. both Epeoen vase) ‘and’: inser~ = 
- vice ‘Preparation -are required. wee ae ae pe a 


7 


Fees ae 


‘In preparation. for the ee each: institution identified, i ontia - 
‘which were unique to. their. institution. These problems. were perceived to be 

. areas which the project ‘would ‘feed to deal with in order’ for the project to - 
_ be successful. That is, a. ‘reduction or elimination of the problems would +s 
facilitate an effective career develonennt program. Several. of those prob- es 
= follow. _ soy Me a ae a oe 


t 


Related Fayette County Problens 


The following’ items were identified by pereonnel in the Fayette: County 
| Schools: as arels* ‘which need improvement if career education was to ‘be. success- 
fil in the ‘schools. While there was no expectation of eliminating . the prob- . 
. ‘Tema during the grant period, it was anticipated that many of the problems | 
~tould-be reduced. No-attempt “has been made to-place the-iteas in priority ~~ 
order. © The problems listed are those that existed prior to initiation of the 


Rabe Potential solutions to. many of the problems have steeety aaa imple- ? 
- Men : a 


ve fale . . 
> » : : . ae 


es eAD cp ot ye a te Pe 
sm os : 1 ot ge m 
oa aa Pe : : f : : * é : . ; ; 
oo Me Ag ae ep take Gee : . si : 
: ree - ; Ty me i ene : ; ; a - ) 
: aa aed : yw : a (eee co : 
mr . “ a Woy ay ‘ moe ° 7 ee # ; w. 
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me Mg There: was an insuffictent aunber of, course offerings ‘at, the 

_ upper? level of the secondary. ‘schools which direct th @lves a 

toward career preparation. : » While ‘additional vocational edu- 

‘cation offerings would reduce :the:problem, if. was expected: 

' that new offerings, not. traditionally considered | to be voca= 
‘tional, would reduce the “problem.. » are ; 


‘Many of the. ‘general education. courses. ead ees}: ‘tended: to. : 
Se @:too academic and: fogus . on abstract. concepts ‘without helping’ ig 
_ ‘ident - associate the: ‘learning oo ‘to life. se 


oe 


1-9. to eaplore” or experience: career. ‘posoibilivies, were’ not . fk 
pepratent er ive of the total. economic system. eg te : 


4. Like many seucol syatens, | ‘utilization. of. comauaity. ‘resources 
 shad-been. restricted. because ‘of. scheduling. pattern_and. admini- 

trative. Anconvenience. : : This problem was more. acute at ‘the 
aah ) secondary: level | than at ‘the elementary ; ‘Level. ; 


2 a Program offerings spetifically. designed for: hai ieapped § ‘aia. 
ae. digadvantaged’ students. to gainsocial. and ecotiomic. indepen 8 
coe _ dence. weres inadequate ‘to, meet\the, needs... epee te a 


6. While. ‘the: Fayette County Schools were concerned’ with ‘the: nt 
‘°° dropout problem,.’a syatematie program to reduce ‘dropouts F ‘had’ ee 
not been ee é ar ; 
ia Program” arfge eiision had. treeii'® ‘aad will  rabably céntinue* to. tet 

, be,,a problem in larger ‘school systems. ‘The problems associ- os 

" ated. with . articulation. of .educational programs’ have become” 

more visible as. the. project: has progressed) but many. bogitive, 
results have seemed to emerge. a hae 


Be Providing and dscieting ‘the; staff: with: the. daterpretatdon’ ‘of eee 
resources and materials for a major curriculum, revision intro~ = 
duced unique and conflicting problemis:. While: these problens.. hae 

‘ were frequently. emotional: and psychological, ‘there were logis- 

~ tical problems to’ which the ‘school ‘system -needed’ to. addess 
itself. This, problem ‘was even more profourid- when considered. 
.in the context of systemwide diffusion, of the y gurricilles Oa, 
"efforts, e , 


aacaery " es “ , i : 
@ oat: nae. at i ane r : . - es 


oe ae School. parqdcnel shad traditionally pot been: oriented ‘thuerd. 
“i the concept of 100% placement. §uccess was shown in the 
* area’ of college ‘placement, but much less- effort had. been: directed | 
mae ==“gt job" placement;, followup Of" on=the~job=progress;— 7or-place———= 
ment &n- educational . situations oF less than oe baccalaureate: | 
‘ * degrees aa Sk te Oe | : 
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“to. “Many Siachidonal: ‘Sed Goinse lacked’ 1 wiowLedge ‘c ioe plate net 
oe - opportunities other than ‘those existing in: higher: educa ion. 
‘The lack of knowledge and: experience with: both work ‘and. 
‘educational opportunities, other than: higher education, oa 
inhibited: their ability to assist students with, the: Anplenen- a 
‘tation of varied. career ‘goals. ie 


: we 


« di, “Guidance. personnel. and teachers ‘often: viewed ihencsiver: aa ~ er, 
- funetioaing ‘independent1ly.: from each other. . As.a result. chavet: ‘ 

_* was less. than adequate communication and there | were. few ‘coor= 
t,, Samer ed: activities: ‘involving both groups. 


12. .Much of the assessment | efforts had: been ‘directe toward - ay 
» “Seoncern. for: academic Progress. and dear saege as: ‘it: relates rae 


‘<) 
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on 4 
18, Attitudes: of. -parents ‘could have inhibited cic effective : 
'.* progress of ,a career education effort.- Preoccupation with _. 

college education as. the only viable alternative. for their — 
children, general apathy for the: ‘value of. education’ ‘and | ae 
especially vocational. education, and attitudes: which: are EP a 
observed by students at - ‘home were. among, the. elements which £ Gad 


/ t 


contributed £9 the: problem. Pa es Sa eae peo 2 
19. There was a curre .t lack of a supply: of preservice, teachers gs 
> 2.5, who had: been train to deal with ‘career development ‘as. an. es 
we, integral: part’ of’ the: total. ,curriculum.- ‘Such a: an ioe ce 


eee erg need. Pe geneianees local. inservic Sa 


cuntinately addressed: ‘by - the. career. education ‘thrust 3 
school; ani ‘Several efforts: were implemented during’ 
thee. wert ded” more effective: programs. : ‘Below ‘isa 


Tyoedtional’ pilot program Be ‘tr 
So 8g“ students to: ‘determine, the’ extent f 
- ge in becoming sel f-support embe : 
oa Installation ‘of ‘toopetsbitire b Work ‘Exp ee (cor), programs, ap au” 
"of the four high. schools for studér yio were taene tt tet as. poten oe 
tlal dropeuce: ; . . ms 


AL 4. Adddtion ‘of. reading sds ssedl che sjaten” 8 vetational ‘etucasl 
ee State to: > work with: acudents enrolled: in vocational PROSTAR, 
: es . 


tt Fy A fe ‘oe 


5.) Tm venient: ‘to “juator high, @chodl programs’ “to. provide far ‘programs - 
, - oriented toward real ste ape with the individual and, his. 
Sa _ Career: role’ in. society beitg centfal ‘focal point...’ ‘Examples of. 
Ve Ewe! activities ‘are. ninth grade cluster related program and "The ’ wy 
_“World of Construction" and: “The World. of Manse as enting. speegrens: in ra 
*sdndustrial a arts. oe te 


- 2 
“oe * Be s 


aears pineaciy: ‘niversity, "A ‘Cooperative ‘Career Education Project; : 
Involving the Fayette. County © Schools, Eastern: Kentucky Univeypitys ‘and the =... 
_ Central: Kentucky Vocational Region." . (Mimeographed), : ‘Proposal . submitted ‘to 
the U: Se Commissioner of: Education under the provision: ‘of ‘Section: 142 (c) of 
Bunt S-be-ahe-tosandonat ditntendfarot-A960Depeibtarpte a707-page eter 
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“higher edysat 
"Community « of 
functioned as 


aes 2 a8 a essential pase of a total: -education’ experience, - 


6. Initial wor uaa initiating a career. awareness program in the igi 
ools. be cant in the 1971 5@2 school year. ; 


_ Attempt to as} ese, student ‘and parent™ interest in career prepa- 


gentucky Uniyersity’ ia. a coeducatignal public institution of < 
on,: located ‘: ‘twenty-six ‘Wiles*-southeast . of Lexington. in. ‘the ‘ 
ichmond. © Historically, Eastern: Kentucky. University. has. aes 


“astern 


e teachers, are prepared at ‘Eastern’ Kentucky: University than: . 
ucky“ college: -or- university; ;mapy otherprograms " are. available” 

| The change from an institution: ‘with essentially. a: singular © 

her -edyeation): tor. a mud Lbd-decvice: Salversity provided the: 


” higher: e ueatioay ‘could : make at. “Yeast: pagers contiibutions to. ‘the accomp- 
lishment of the goals of career educatiOn : 
“improve. ‘opportunjties for’ students ‘to prepar 


first, was. to expand’ and 

or a wide variety of occupa~. 
tional goals. .The second: wa, -he~Preparation: ‘Of professional™.educators who. 
would be able.to ‘function’ ‘t dtuations _that place emphasis on car€er devel. 


In ecent wears,” Eastetn Kentucky jUnivereity had ° committed fteclt to” 


- the development of programs that will lead toward meaningful employment — 
“ opportunities after graduation... Many of. ‘the programs have been approached - 
” from the career ladder concept. " That is, departments, planned’ programs 

which offered:a variety of degree ‘opsions* includ associate, bachelor, 

_ master, and specialist degrees.» In most cases, stldents could enter at the 
." associate degree level and ‘proceed through the? specialist degree. level’ with 
' Tittle or’no loss. of credit. While the greatest. growth in number. of. students: 


had been in the areas of law enforce, nursing, technolégy, and allied Beaten, ‘ 


opportunities in other traditional disciplines wer eye factiars dard 


z 


1D 
74 


one of ~the Kentucky regional, teacher education : institutions". | 


cy 


i SD ay oa : 7 : * i : 

“As “career educagtoa projects: haga. eau initiated igdhedSuly“1 4: 1970; 
ete of ‘the’ greatest ‘ obstacles encountered was ‘the development, of. profess.’ 
” ‘etonal ‘educators who-are able to function in career ‘development roles. A>. 

significant amount of. ‘the funds allocated’ to. ‘these: projects. had been di-— 
"rected. cat. retaining existing ‘school jatafé : -or' fox. people who conduct: the.” ess! 
-, retraining activities. ‘Other projects. were: d roted. almost eabingly to. io 
: development of materials? for: accomplishing inservice prategies:“ While...” Hed 
oo -it-was recoghized that -ineervice education: must':continue,: few ‘institutions . 
_ Bad..accepted: the: ‘4mplied: chaklenge and felt: content, to let local. education. . 
_paeenetee deal aay: with the -epobl ee: We eo oy 


as ucat i ypportunities. - The 
-lparticdpation int ; post-secondary: area: ‘vocational 8c OL (owned: aL 
“operated ‘by the: State and serving’ 17. counties)” and® n area ‘vocational 
. sion: center . (owned: ‘by ‘the Local ' ‘school: ‘distrd, it; ‘opera = 
“serving predominately: Fayette: County. chool. students)... 
"represent the ‘second. and of. vocational, educatienfipport 


niente 
nities: QF students. footy 
i 1: sctiool 

- district: and include auch programs’ as “home. eco omics,. “agric ‘ture; distribu-. 
tive education, businel and ‘office education, ad ‘aiGedventaged: god ‘handi~ Bs 
“capped: prograns:” ae —o Ses hick, ea 


i ae ae ee ee ee ee ree oe ee es ae 
= Ce es ae 

“35, R.° Smith, WA were naar Proven of ‘Occup: tonal’ Education," 

. Cobb’ County Board of Education, Cobb’ County, Georgia; A Part D Vocational © 

: "Education. ‘Project,. July 1, 1970: to June 30, 1973. aoa ae z + 

‘Ageia. Peterson’, “Occupacs for ijnd-on ‘Learning, American Vocational. 

Journal, Vol. 47, No.1 (1972), 40-1, “oF a e Late 

; : 4 ; a 

+ Siiyctta : . Hunt, "Pinellas County: Conpreheisive Career Education 

eeaicer - Fin Report", School » ‘Board of Pinellas roan Bb ieee Ste : 2 

t Petersburg, Florida, saosin 1973. ° : . Ss 


Bos ‘ Seeet -<s ‘ ace 
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een problems. elated to vocational ‘education’ were ddentified in” 
the section.devoted to é'Related Fayette County Problems". In addition, - 
«. other problems, related. to’ vocational education, needed to be addressed if |... 
a comprehensive: cafeer development: effort ‘was to become ava labie: | to ) students- 
5 


"-Rxamples were: 


a 


y 


“1.-"the bisterte: perception: of. qoeationad adacation as being only 

: 777. “for students‘who do not intend. to go to college,. rendered - = M 

-).. vocational education unattractive: ‘to many students, and: parents hog ted 
who could profit ‘from ‘the experiences... . na 


hes 2. ‘Traditional | -vocational iedlication déltvery. syeteus; taciuding 

we ttes _ length of. course, course of study, | utilization of facilitites, 
oe Ot Ba. reduced’ the: ‘potential: for meet ing « ‘variable: es ‘needs. 
, ; " and’ emerging occupational: icone ee . 


“3. In many: cases, “especial y lucati ; agedickes om: 
2 -woeational education ingtitutions ‘eteautonor bus units, articu~ 
2 lation: ‘and: communication préblems existed in. areas” oF. guldance: 
vend: program Planning-* an ; ey 


oes ‘Not. necessarily: unique to _ vedational ‘education, but ‘eertainly ae 
‘significant problem identifiable in vocational. education ‘programs’. 

7 “rwas'the perpetuation of programs ‘after’ the: néed: vand/or opportunities 2 
a a 10° longer: existed. ‘ - . oS 


. ; While. ‘the problems listed above: ido” not nesesserity. prevade. votatiorul-. 
ae education in the Fayette County. areas, “it was necessary: to aeveroy plans’ that. 
_ evel th restrictive. effects. a go de ge, 


* Loge ES 

As ‘the project. was initiated and. peered several. strategy. decisions abe 

were made which have had, and will have, profound, influences on career edu-. 
_ cation in the project institutions. The following ‘items are “Listed because | 

they heavily influenced the. decisions made Gering:| the’ first two years. ‘of. the oe 


Ree ee a ot tt a eae a 


- a 


1. Establishing’ demonstration sites in four schools (two elementary: . 
ie schools, one. junior high school, and: one senior high schayt for 

“use as examples and for. "trying-out" activities. re 
_ 2. Implementation of activities which could be. utilized Another, 


‘schools throughout the. Systems 
: a 


Pas | 23. : 3 , i i sa ; - 0 
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Be trategy £0. 
£: career. ‘education’ activities 


Bees 


Je 
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3? ee GOALS J AND _ 


The: cepjectives listed below-are ‘chaees “4dentified ‘in ‘the on Ds 

“grigingl proposal for the project. . They: setved: as the. basic. eae ae fe 

_ foundation for the conduct: of the project by the: project staff. ee aie 
‘Process’ goals: described the. action which. was to take place: to: 
“accomplish the’ “performance ‘objectives. ‘The, performance : Obj ec: 
‘tives. were. stated “for. the purpose of explaining | the situtatfon 
g with should ‘exist when - ‘the Project. activ ties are ‘completed. : 


leaden hip, : etc. “were. expect 
te ‘accomplishment than.. others. ‘Several wall: ‘established | 
oe needed.:‘to. be’ modified. before certain: goals” ‘could: -totally. 
plished. : Hopefully, ‘because : ‘of experience: gained | through “imple~. 
~ mentation, evaluation, “and: revision,’ more: effective techniques: : ee 
for ipecestarcueic the goals would evolve within. the: dnstitutions.) .* , 


) objectives: 
eee = y- pg ‘pubvide | a ‘comprehbiadve ‘program of, “anvgeryiisg Oi. 
ie, nga OY educgtion to. selected staff. members. ‘so that: ithey ae eee ae 
. ae might effectively carry. ‘out: ‘their: particular. ee 
os ea wee! - responsibilities. in the: “implementation of the... eo 
ee eae ao career education Program in the peice sohoodes (2 oe 
ae a 2) To ‘dbodlop: an. is-secvice. program ‘model. for. otek. “ 
s as a _ Which. will be used. to. implement . career. ‘education | 
ae ; ‘. programs. in the remaining: schools: in Fayette- oe. aa —— 
ee = “a Coney, as well as ‘School deters outeide reyes ee 
"Performance abjectives am 
os 1) ‘Staff members will be familiar with the total : 
cal ae ee Soucept of career education and will have an 
; ity a es 7 ot ny - ° ° 
Caries 9 . o 
yo oe Rn a ™: 7 7 ; 
ae AS ? = 
a 25 : 


SS dacdeptu sade statins ge che ‘pager ccolect. 


i‘ ¥ ~S goals at each school PEperam. level: (awar s8,.° 
io ee Ses prepersetins: abidances, and ot 


Cee ee ee and: pee ‘tate will. ae 
ag “their roles ‘and . sete cat cont relative. to: sae 


‘ ee ines communtty ‘resources;-  dpelading personel, 
et ae in all ‘facdes of ‘the: school programs 


Performance apjectives: 

3 1) Key community, ‘leaders, -rép seentacives of. 

‘different . socio-economic u Sethnic. groups, : 

". ‘parents, and: leader'’ship : sonnel in business ©" 

sand industry will be familiar. with. the coricept 

¢ of’ careér education dnd will’ know the broad. | 

as +» goals of career education at — major. school ee 
5 heeds 22 a . 


2) | Numerous parecunel: tn. the ‘comeunicy: dncluding aoe es 
. ‘ parents, representative: of each socio-economic: ”. _ 

and. ‘ethnic gtoup plus: representatives. of 

- specifié. occupat tonal ‘families: will: ‘involve’ 

a ee ‘themselves ‘in the school program: through service... 
Sess) oh ease -edueation-advisory-: committees. 
oe tb Sor through: other: activities ppupoar ese of project a 
wee “goals. +. 9 at Bes ad eg ait ee 


@ 
ERIC 


NY Ristontiteaat number. of persons. sal teatvien 


+ 
#3 


a ‘Appropriate community apencioe and ‘resource’. 
ae _Beesomaet a SLR ‘dn. the inplenentation SE. 


ipecuounel< nut ing! ‘the. communit 
_ training » hter a This. ‘would: ‘be 8 ilar to the 
-~ SPRELERAREEY cooperative program, approach (but: 
would permit. much greater diversity. of. ‘oppor-. 
Eunities. for training. © ae ; Foe iN 


Career Awareness , 


“loM 


_ Process a eee 


allt 


o.. 
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"eS Studencat Seit-gececins will he ome mo ec. 
Seog realistic as.-they. mature’ and. sacked 
. =the slenentary_graded. vo? fe Tas 


- 7) Studente will: develop an awareness. of the’ ‘many 
“| 2. “ sources of | information in the world of ‘work’. 
and’ of: ways to obtain. and - use ‘this: information. 


9)“ staaae will “develop” an” awareness s that ait vent 
: " ' wotkess need. varying levels of. educationa 
i eae for: success.’ : 
-*,10) Sey identa’ wl gain an » under standiig: an 
z 8 y @] reciation. for:: the satisfactions pedpl 
te ae ree ve > from their ‘work’ seperseace: 


Garber. Biploration eee 
. - a Process objective: 


"To estab1ié ih. a: career” 


2 _ the existing - -funior: -high curriculum which: will 
“",>+ >. dnvolve the teachers of.all. subject | matter. areas 
“and allow the students to explore several career. i 
ee clusters. oe, ES Stee be ae 


< cae 1) studenns. will ‘begin ‘to develop’ habite and: 
maces ore aed ede Which are” “HeeeBsat'y for“ success 
Cae : pends, continued ene Loyapas - — 


. Student’s will ‘be. ‘capable of: -platining gia 
‘for the agtainment, of a variety of. ‘career ‘goals. - 
‘iad their. eae ae ee i nae 
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__awareness of" their* Eresdom ‘to: ee ind change tan 
‘decigions..° | oy oe a ee RE : 
a * Ge eB) Students will haye developed a Ww Tof: awareness. 
oy he and self-realization that permits identification . 
of ‘a career. Boal te which’ ae et Fealfetieally. ae 
“aspire. C2 es oe. _ aa 


6). Students. who ee to terminate. th F Gorolinant 
ge ' in the school Program following the™ninth ° gradé | 
<@ . .. Will have rece services and: job” skills which” 
ee os will haa the r Brobebility of eres 
Tao ath ae cee 4 : ' 


: Career Preparation he bt : . ae . : ’ . a a # ; SS — e 2 — Me 
a Ae Process objective: os oon or te 


To provide. an, instructional | program “tha wills 
‘prepare. all students,” for: one or more: _possib 2 
vy roles, ta-includé: “(1):. immediate’ employment 
ee upon: graduation; (2): continued ; education: “bas 
_. “on a’ career’ goal’ (eig.. technical: training. ess 
“ ~~.” than’ the. college: ‘level, apprenticeship,. ‘col ege, oom 
Th. Ge a” ah OE adult, education) , (3). inmediate. employment — _ 
a 0. prdor. to: ‘graduation. “(drop-out or: stop-out), § id’ 
i (concurrent eaployuent. and; edtication Apart” 


ant? B 5 2. a 


O Students ‘planning “ to packaged: their ‘education’ 
Pee ie fter grade 12 will. have the’ necessary backgrouid 
for. entry level Sane 


- Megaligb ‘gkilte. for: entrance . 4ato a cluster. of 
ons g Renudetig. limited train ng. - 


r) 
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OL 
s program -and ‘iho, hav reragl out of desired 'to- ie 
themselves of ~srpeogeiats programs. within, the. 


To ntegrate a 1 program. 6E, é" giiddnce. ‘and counseling: 
with instructional programs at - ‘all ‘grade lev . 
(1-14), that: is: ‘appropriate: .to-the: developments al. eae 
Pe ae 2 level of the students:-and focused on helping” es 
“so |” gtudents . improve'stheir’ eélf-understanding 4 and * 
ae " knowl Sage. of the ‘occupational. world. : : 


. 


‘ B. Rroduct . fectives: oe 
| ae 1). ‘Btuaeote will expand their oriedue: of fHiensetves, 
- 2 oh iis and .the self-knowledge ‘will be more consistent ae 
: La with known OBER a ae ue ae 


fe “Student * Ww 11 develop a dea ‘attitude’ toward ae 
e “work and. preparation, for: MOEA ae Aes a 


t 


3 Students will become: avese: -of a wide. variety of “4 
cepa COA pe y occupations~ -and- ~career~ opporrunitdees-ey : st 


4) Students will be. knowledgeatie. of the educational 
ei - | opportunities which will, lead. to: occupational, : 
, _ competencies. od i . 


5). ‘Seudenté will be able e articulate: ‘the relat 
ship between: education. and. occupational | auenesy , 


6). “There will be. a raduceten: in pe drop out’ gate | ; 
oft students which results | fro » dissatisfaction ve HE 
pia” oa ee Pe | eee eee 
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gree ale career’ ‘education prograne:in 


chool nee 


Goal Revision ete 


ry 
aig 


ie Bs ‘working atrestly. with teathers}.« ‘teachete!” 
~. developed revised goals for each of the grade 
. School ,, junior..; ‘high’ school, ‘and: ‘Righ ec hool).. ee 
and! ‘objectivés<are. shown * elow.. 
‘fied: -throughout : ‘the: activities: planned y eeachere" ving th 
emia Project eee one ge Mee eat that 


Sods Elementary Sehiool, ~ = - Common: Gols: 


we St dents should becuse. aware: ot these own 1 interests, 
i Be poelitess: ‘and values. - | ie gts 


ae! b. Stu nts ‘should gain ‘basic ccomindeat ion’ douputiition,”® 
Me > and ‘research, skills needed. to explore ‘career choices. 


oe c. Students. should: ‘experienc ‘practical: ecaapiica: in wiih 
os _ academic skills Telate to Sec e choices: . wie 


_d. | Students should ‘become familiar: with the values ‘of. 
utau,WOrk, a work-oriented SOSES9>, 208. asinple: philosophy, 
of the “dignity. of work. “~~ 


“es Students shoul’ becces aware “of the vast ‘number ae 
ee » +2 occupational choices opén togthem’ through: ‘observations. 
Oe Oo and: simulated tr a hee eee a oe 7 


. Students ‘should éxpéfience astiagactiod. in: learning * 
and | ‘acquire: the simpl 2 manual ; academic,. ‘and’ inter-~ 

personal skills in _t1eiper formance of a number of | 
Se tasks... ie ie ee ee 


Lom : 
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ee Students boul gain decision-making skills 


je" toTdevelop"b: 
fore and peablee 1 ‘ing ski 


o.. 
ERIC 


peed inn ge 


es E 2. hie conditions | : 


: 3) economic ‘implications 
— : 4y- personal ‘characteristics’ 


wig Students. should _ enow. the effects occupations, have spon: 


=< 1). Leisure ‘time activities, oe | 


a 2) aesthetics. Po : : - a 


8) civic partiMijatio fon - 


ns 8) tantly responsibilities be, ss 
“5).. ethical, moral, “and value, _aithraatives 
ae roe ‘Beudenta: ‘should’ ‘have: facets face contact: wit cesele: 


Page ‘engaged | in’ oecupatdeus/activ iés within. the: ‘assigned 
ner ac 


: es 


: __with 
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saisiayaganspoah its (ome Ube hia ete R AB YeRy OT: all lev 


ts was ‘placed on fs" cumula 


o.. 
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lee tr 38 ae ait 


“The. new. “tea of. career: ie ication: a -voca ae 1a 


at. the, high school level. oe ae 


8 ae oh bes Carese ‘dwarenead:: ‘Awareness: was: th 
~ elementary: school portion of the. program. - Bo 


ile tary. ‘school. The awareness’ ‘component: was" ‘planned i : 

° “dnterest of students and. was ‘Concerned with ‘self-qwar 
a9 _envéronmental (not jgcological): awareness ‘Emphasis. ¥ 
aes \wentton, of: career ‘development expert ic es. wit 2 acad 


re) 
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“taught earlier in “Line, they: Learn better Yatid fe than 4 oo 
if" they are kept.in an: environment. where, learning: is: diffe 
.- . cult, and b) Many, if not most, - ‘attitudes are learned : 

. very. early in = 

es cuss . 


og 


and once ‘learned, are difficult. to a 


Career awareness’ “was ‘not: the exclusive: concern: of. tha ‘elementa 2 mates 
~pchool” “activities. “Awareness had been, and co conginues: to, be,. an: .edu=. 
_ Cational technique which: is closely related. to. student. mot ivat, ss ; 
addition, until students have had ‘awareness. experiences ‘in: the: 
tary school, students will. ‘eed to have the awareness: ‘exper at 
Felated. to: where they: peapean to: be in phe. educational ‘procesa. 


er ee exploration: ‘Because ‘of the. ‘deverdpueate 
| students. iy junior: high. schools, | exploration has ‘tradit: y. 
* the focus. In amny | cases, however, this’ has. been limited ito.’ ipert-: es 
- °° ences associated directly with: textbooks, and. within the: ‘confines: of ‘the . 
“School ‘budiding. This: project’was conc ned with: exploration ‘of ‘sel es 
-, 46.dt..rel tes to several occupational. clugters.?. -Intensive:/obgervats 

d realistic simulation were “utilized: to increase’ motivation. and::oc 
ae pational understanding wen was" not usually found ta ‘Conventiona 
aaa ‘Vicarious activities. -< eF a 


rs “AN tence ers; dncluding rua Glan exten: tedghpe’ ith, btence, 
“english; sociail studies,. etc.) and. ‘practical. and. fine arts: -teachers”. 
art,: music,’ business, iiidustrial arts, | home: ‘economi $, etc.) werd 
"involved. Each: “subject. area’: ‘assumed’ responsibility’ or: helping: ‘ptus; 
dents more clearly understand the ‘occupational and @ther. life: fune~_ fae 
- .. tions of the: ‘knowledge related: to ‘the subject. matter.’ ‘The’ plan was'¥ =" 
instituted. as a major: step in the career -decision' making. Process ° and: 
to ‘increase motivation toward. _the Peat ata eee are hes 
‘The 9th grade ‘represented a major transition point. in the: lives ae 
-pf"ptadedite--“intengive effects were made during.:the 9th-grade: to .- “ 
“ensure that students were prepared to move to: the J th: grades. eae 
dents had the opportunity: to: examine curriculum. decisions,. “as well as. 
_ psychological, sociological, ‘and physical asp 
emus eebercoqnsehe: 9th: arid-10th- grades anaes 


It was excented: that there: ‘would os wide’ #atdation among students - 
“with respect to. their career decisions until; students, “had. the. sopporeunity. 


ey Se ey ee he eee 


"Seraes. Reinhart. "4. Comprehensive 
Belge Betwéen - School and pores 


canal 


. for the- Cumulative experiences of. a Giepicte ‘program: ‘white ‘exploratory’ 
experiences need to continue into,the high: school, the need’ for. then" Z 


a 


ae etc. a 


Should reduce as students. have had nore preliminary experiences’ in ' 
- Junior, igh schools. | * . 5 


Gs Career. Preparation. ocopian euphasi: in the high schools. was 


_- directed. at experiences which will help students: gain the.competencies ~ 


-to 1) enter the’ labor force’ “directly after. graduation, 2) continue’ their” 
| education. naga education, yoometooat /Cocheteal peste ae ea 


"Vocational programa, such’ as "Business and office: edadatitons eeade 


and industrial education, ‘agriculture education, and distributive edu-" 


, cation have. helped. students to prepare for entry into. ‘the world’ of. me 


i work. ‘In many cases,.the related -practical arts courses : (Andustrial * 


“™ arts, general business,,. general home economics, . etc.) shave provided - 


“- gmall portion of the’ occupational opportunft 


decisions. But, too often. the ‘vocational ograms * ‘Yepresent | only ad: ..,¢ 


of 


- exploratory. experiences ‘to help students. ie more . effective career 5 ve 
ies. available’ to’ ‘students ¢ 


. and-the demand. is usually much: greater than the programs . can support.: 
., These programs, -by definition have not, been designed : for students: who 


Want to pursue collegiate preparation after: Penving ‘the. ‘public: school. . 


. Adademic programs have ‘generally been orgadized: to: “develop. the : 


- is leige) and skill to. (effectively ‘pursue a. college. program after: 


graduation. For those. who go to college,. these programs have had. ge Se 
demonstrated success. Unfortunately, few conventional : académic : ‘and " 
fine arts courses contributed to helping students: make caree 
- Emphasis: ‘was. ‘placed ‘on going to sollece | and not “iden 


* for. going toc colneses: —_ 


ibs: Phased. elective programing ‘otgantzing’ course. content. ‘date small | 
units from which students elect units of interest), permitted tradi- te, 


aN 3 


ee tionally. academic courses to give emphasis ° to:‘the economic: ‘potential . : 
omg f-the- “subject matters*~All~academic-departments: ‘asgumed~responsibility. sae 


, for dealing with specific ‘occupational clusters or certain portions of" 
“élusters. Their responsibility. included helping. students: become. ‘aware, =: 
of careers which, utilize -the. subject matter, ‘provide | the opportunity . too 


-..explore careers which had particular: ‘interest; and-‘prepare. for: ‘immediate . - 
_" ‘entry into the ‘Jabor’ force. or plan for: additiogal. preparation beyond 
. . public’ schools.: - Vocational. ‘program opportunities. wexe_ expanded through © 


. which already exist: aa ga penpals. Sg aes 


“more extensive use: of cooperative education. 41: areas. other: ‘then: those... 


Eon 


: yee a compye 
; - aeons. 


Bie deliver. aildance; services: 
a ~ development ; Of: a system: ‘to "give! caphaats: ae 
". Bevdeton . of? ‘the: assessment. Program. ‘to: -incluc 


Pe i it. Prog am effect ' 
a devas ‘off how well the schools . 


: prepares of colic for. aitvlaoty comatttees.: expanded ‘cooperative. 
a. ‘vocational education,. incaniptfSd offirvation: situations -and work: 


—_ 


; ca gervice slgpeest 29 neéded to be available to Mae, yf ex 
educators. | -Examination: of career; ‘education activities: in Fayett 
Sie auubey povided Se nesrian ke Tote a ‘des“needed by“teachers« 

BS. Kentucky J 
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~ Feasons for developing sueh.:: 


ee Development involvement.” “The ‘plan. ‘peabaded 2d nceheive 


oe ‘extending from.July- 1, 1973 to June 30, 1976.- ‘ Betause tivities 
had to be continuous to adequately accomplish the goals‘and: conform: 


‘The “ultinate, goal : of. the project 1 was to provide. career r develomment 


~) “axperiences to students. ‘However, all: of ‘the activities wererdirected 


‘at working: ‘with in-school professional personnel.. There. were several 
a Plan. Some ‘of them follow, 


+ 


At Wider 1 use. of: “funds: "Tt! ‘would be ‘difficult. to have meh 


na _ impact on- students if project funds were. ‘used. to® ‘support | ie 


_ staff.to work directly with students. By” ‘devoting resources | 
ERO ‘teacher : development," ‘a greater aneere can ‘be accomplished — 


Long-range. implenentation. Resources : ‘were: s directed “a those. 
- Wwho-would remain. in-the schools, supported: with: regular 
» district’ ‘fonds, after: ‘project jfunding * ‘ended. ° ‘Thus, 
. ation of. experxences initiated © by . project: act: ites. will 
not. be. dependent on: large expenditures” for. staf: be: 7 
funding. er: de? 2 ee 


ae Greater base of’ expertise, The Koowledge. baa 
“OF career education - experiences :would be ‘qui 
* confined.:to the staff supported by. the proje 
sidered that a much greater™ base of experiences’ ‘could | ‘be 
Provided by Mtdlizing the. best: expertise: 


4, » “Support: ‘through Gevelvancat Committment to: ‘the oncept 

hs. . Career development. is” ne of the most. difficult ‘obstacles 

-- encountered by aprojeet: It was ‘expected’. ‘that: 

.. commitment. could be obtained from. school.:personné 

. - were sufficiently involved in ‘the development: to.aseume. 
ownerele: for the: experiences... oe foie, 


involvement over a. sufficiently. long enough “Period of: ‘time Py age 
“eae permit developmental internalization. ae ; oe 


a Demonstration. ‘By initiating project’ activities ih: ‘a . paler 
Ye . demonstration setting, it was possible to ay concentrate ve 
ie _ _ resources with a‘ small enough group to have: ‘meaningful. : kare 
_ results, b) provide examples ‘for. ‘othengschools; "'c) yield” 
--a cadre of leadership (pergonnel’ for use in’ preparing ‘other, 
"personnel, -d) provide the. ‘opportunity for. cumulative evalu- ; 
ation, and @). vevelop mater tats. that ner used with : 
: other tedcheres - eae 


The milestones used: by the jee staff were Adent ffi with’: 


with times when" project staff could have access to teacher: 
stone dates conformed. more ee schoolydates that :t0, funding 
dates. ae : ce ee 


pilot: ‘schools, and, conmictiae initial nservie act: 
a _ Baler 0 outcome ‘oft this milestone was. Sit have been 


L¢ tivit 
“were. Tarpectod: to’ last “activities, they ‘continued “Involvement 
48 Anservice activities. — this: ‘time: perleg and “other ‘teach 
S "Were:  tavolved. . ; - 


aa ~The isa: une, 1974 - to. Septeaber, 1974, “was. devoted ‘to ‘the. 
goal ‘refining. and revising’ activitges. dnitiated during the. ‘sécond 
semester. In'addition, ‘teachers ;- ‘who’ were ‘not: previously ‘invol\ : 
or those who had. only minimum. ‘previous . favolvenent , were: Provided. 
qth additonal. tasetvice’ expersences: nat eee Str ae 


‘+ The fifth milesténe was ‘planned to accouplioh full inpleintat on: i. 

_ of career development. activities: in the ‘pilot ‘schools.: -Beyond® the.) 

“major. thrust of the September, 1974 to June, 1975 milestone,. the “0. 
project staff conducted -inservice activities to expand participation 
of teachers (both pilot and non“pilot) and achieve greater involvement — 
of subject area coordinators. In part, ‘these activi es were directed - 

at preparing materials and etrategics to use. with. sidaes lusion. activities.” me 


The milestone ‘to be accomplished. in ‘the suimer ,” 11975,. ‘was planned» 

_to provide inservice for principals, teachers, and counselors. to. 
‘stimulate implementation activities. in otheg - ‘schools: in. Fayette: County. ce 
A major strategy shift was to take place at thie” point: ‘injthe project... 
Where project staff had previously assumed. responsibility for organizing . 
inservice. activities, principals were assigned. the: responsibility. This. 
was. done to secure more: ‘léadership from principals. Project, staff con- | — 
tinued to perform in essentially the same way as “before, except . ‘that ic 
’ they worked with teachers: at the request: Of ae mal instead of se 
Sees the. contact: with teachers. "h S 


Bay 
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Tt was’ not'an apectation ehatgghere wil! 
i be the: ‘echiools oe Fay daar 


The salen: toc the: ‘project. was''d eloped aus 
te ‘becBme, an. integral’ part Of each of the three inptis 
| § 


" During the first, a, ae rene 
oO” ea eae pe: 
pulation in. 


ihe ress schools: ti, 300 students)’ eesvecuite about: 12%: ‘0 the’ ‘total 
" * 6 widens in he © B Feverce pith Schools. (34; 000, students) 


Vn, 


2 he's initial ‘thrust of the: eatects < 
e more ielgntticast agetine.: oe 


permit the’ examination, Of the: cumulative: results: of. 


"management data needed “to: make sdteaiaal beuicietotaa 


‘Pilot, schools should serve as an example for’ other schools 
to, ieee ae oe : : oe og 


‘to have-an ‘initial impact but 1. Tge. enough to” o- previge’ 
cont {tation Gees ior maine Lae 


The schools represented an ‘attandanes, area 2 which. ‘would: eS 


ee ae, cis x eee 


County. 


‘The. Jenchietration “activities, should eos secostenk” 


ee 


O° sen the Eeeteine, of caactiere, Cooradeetons. 


fe stincipsls, and. ‘counselors:::: ‘This. base. -of expertise will. 


- be menatces to ria er diffusion to. other schools 
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"opportunity permitted the: early 


“The ‘Fayette County. Schools has’ a : central: urriculu 
. dination ‘procedure. “The subject. area. curr. 


tareer education, ‘in’ the curriculum plans..: 
_this ace it was necessaty to. include | n 


i ‘aatietpaticn of the diffusion activities: : < 
“year ..of- ‘the project, involvement: of: ‘personnel from’ other. 
‘schools: during. the second year would: reduce the:: ‘dmpact by. : 
“devgoptng a cadre of” ‘prverbieg:ioithe. schools and: obras 


. a a. a ee 
- it 45 7 . 
. 39 2 : id 
oe a 
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— scomnitnent to éaréer develoment. ay 


~ 
<< 


os Tarusauat Develoment, “The iajed enphicis: of the. Project. swab: 
- directed, by design, at the development ° ‘of ‘personne This ‘wai ne 
* | for: the purpose of ultimately: delivering. career de 


ences. ‘to: ‘students.. - To be grect tie. the: role: of: ‘the per: er 


oe work with: curriculun® 
a and | aaa stpee) 


ie Faystce: Couey.” Not" fee 
| the number of. staff. 


nero os 


‘ pawaed the ad of the gecond year. of: the. project, principals 


re ent involved. with project activitids to: -prepare | ‘for: the third eer 


“Based. on’ previous. findings from other. ‘similar. 
“projects this was ‘considered’ to be an essential initial ‘step in the - 
‘diffusion process. This. required a change : of xesponsibility for the | 
. project staff than: they: -had ° ‘experienced. during the: first. year.: “That < 
is, .in:an effort to gain more commitment .from. principals, they were | 
charged. with the responsibility of instal! ng career education in — 
»their schools. The project staff, | dubject. area coordinators, . and key, . 
school personnel served 'as resource people to the principals: and: were 
' responsible for project activities which were pertinent , to all: ‘schools. . 
In practice, the work responsibilities of the’ project staff and: subject 
‘area coordinators remained essentially the game. The primary: difference 
was that oject staff and subject area coordinators became involved with | 
school personnef’ at the request of the principals -because. they. needed 
- assistance in accomplishing their responsibility. It was expected that 
peincipals and. school personnel would approach the installation. of 
_ career education more positively . because they would have a greater - 
, feeling of Novoarshi a" for. ne initiation. . Toa? oe . 


+ ne ‘ 
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7 RESULTS AND ACCOMPLISHMENTS =, 


os The pho jace pele deere 
» attempt to. predict the gi 
: _ Was Prepared: 


“areas” “OF. ‘Career. developrient. 
terms. of student SURCOUES: 


ar 2 


“project which will be. presented in: th: 
_ these: m accimpttobente, are: peflectied it 


~ asigned ,the éopenatbility. of working ‘aicecely, with: ‘gtudente: oTt 
was: decided thatthe. project. staff would function -in. ‘roles: that: 
-would cause those who work with students ‘to. ‘implemeiit’ activities 
‘. which would: -yield greater. career development - experiences for stu-: ss 
dents.. Also, the project staff worked with several staff in. the.” 
‘oe Fayette County Schools and -at Eastern Kentucky: University ‘80. that’: 
' they also could help ae cage ‘Librarians, and. Other © 
school staff. pono Ts sh ree 


Project results ana sccoupiianaeata’: for. the. purposes ‘of this: ib 
“section of the report can. be placed into three: (3) major: categories. | 
The first’ is staff development ; the second is in the area of 8 
systems, and the third is continuation planning:: While the three’ 

. are not mutually exclusive, each has independent features which’. . 
should be discussed in. ae to adequately describe project, Rear ee 
and’ accoupttetaents: 


‘Staff  Developnest Goa — i: a 2 — 


‘The greatest efforts of the project staff were directed at 
staff development. Several strategies and methods were used at 
different times ‘during the project and: the activities were. directed . 


_s 
* i 
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| vedges ekille, and attitudes Staple ery 
riate activities.* pig ne 


-yédrs” “support: the need'-té have teachers: ‘tavolved”: dn’ nservice activi- 
o bhess ‘The: evaluations yielded a: direct. relationship between ‘student 


‘>. 


oe poe a ‘3 ne bg Mee : oe ata ee 
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A “After ifanining. tha. teak. or expandiag. Career: education 
Sto: -other.. schools. in: Fayette: County (whitch: was: the: ri 
‘mary goal of. the ‘third -year°of the project) ,:.it was. 
decided that it would. ‘be. nbeseaiy. £0: ‘begin the: thrust 
“as bonny, as Pope Ae one oe i : 
Several ‘teachere Erom other gchools had been: expressing 
a desire. to become -involved as early as. possible. Tt. 

’ was. decided: that best. ‘results. could’ be obtained by we 
rad ioes teachers when. aed soreeset Teadinesa: . 


Sa that. the pilot schools had certain areas of: 
7 ‘strength and leadership, but in’ other aréas, the ey 
ei strength and: leadership. existed “in non-pilot schools. . — 
In ‘an ‘effort ‘to make-use of the best expertise avail- 
able® ‘among the schools, selected.teachers from non- ~ 
‘pilot schools were anvolved in inservice: activities. 
D. ‘Funds, ether cha’ project funds, ee available. to 
use for the purpose of implement ing career education. 
: More specifically, the funds were used to involve ” 
some teachers ‘from all subject areas in ‘all ten (1 
junior high. schools in ipservice- activitieg. 


carey 


BTA. Aa 
« 


**Specific kinds of inservice activities ‘will be discisged 
later in this section. 
50 
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Third - year. (975-76). 
directed, me oe 


»when:condutting “staf 
. ‘sohoel, tenehieta,, the 


were’ pede: in. ‘the’ Department’ of 

- group is. responsible’ for coordin 

—___-vartous-currieulun-areas-in-the Payett 

; ~-one of ‘the goals of the project.to hel 

necessary skills to assume leadership : roles i 

“ ~ Of career education in Fayette: County. This: wa 

"at, SOE the ‘project to (1) more. effectively: accomplish ° 

during ‘the third year of the project ((1975=76)- and: Q): z be, 

‘continuation of cdreer education activities: beyond ‘ ‘project - funding. 

_In effect, each of these ‘people became part of -the ‘project’. staff... 

—a8 | ithe project’ ‘progressed. During the “second: and. third: years, of” 

‘the project, the DIS staff. assumed major: responsibility’ for con= 

* “ducting inservice activities vie, ‘teachers from their. ared'of” Po eee. 
respons thi T4ty : - eon in 


ee The: involvement: of DIS staff. ‘added: ‘credibility. to. ‘the: ‘ 

? ~ implementation . of ‘career education because’ teachers. ‘were’ -re- ; ee 
— |, ceiving leadership from. people who. had established. credibility. mF 
. @ and expertise in the various) subject* ‘areas... This. ‘would not co 
. have been possible if project’ staff would. havé.. had’ té:work with, 
teachers. from all subject. areas... In fact, ‘beyond - the: orientation « 

. level, project staff were of only’ minimal ‘help to. teachers from 8. 
subject areas other. than: those in ye: the ater Were: Prepared: : : 


“h : eo ye - ; 


npossi' 
at. DIS. staff, considerable t : im -was.given 


Genonstrated that. ae: was. snecesoaty for deren tae dmini-: 
1£ it pl : 


m0 ou " 
oe tions. “However, there was. éonsiderable: “Snvdivenient yf princi- 
‘ pals’ during teacher. inservice activities. and~ during. ‘sessions. °. ae ng 
‘planned. epecd tically for principals and: a¢ inistrative staff. 


ae Gitdance: and, Counsel ing Stage. where: were s aff. development 


the organization > structure in the Fayette County Schools, it 
- was more difficult to work with guidance staff .as a: ‘group ~ ; 
.. than teachers. - There was a person. responsible: for- guidance ee te 
“and: counseling but. the schedules and. activities ‘of the coun-. 
' sglors were. contr led and directed by the building principals. 
Because of this: it was difficult to develop a unified ‘thrust’ 
eo ong. the: schools. - The majority of staff development for . 
Eitince staff. tools place during staff development activities 
| Re r ‘teachers... In most cases, principals made the decisions 


2 


“¥f to how much guidance staff would :be involved and the kinds’ 


es. Mot activities for which they would be ae: aah 


o 
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ser tivities: ‘usedyduring’ the project. to bring 
«education implementation. Several kinds of: staff ‘developm 
fies and A strategies : were used: during: ‘the. three years me 


ees In: othe summeé ae at 
not ‘in session, _workshops ‘were, “conducted... 


“poe for. staff. not. restricted by dat 


“Schools.” 


In terns of vaachine various staff. development. efforts. “more 
' * staff were dnvolved in workshop-type. activities: ‘than’ any other. 
- ‘Kind of “inservice activity. The workshop. was used more during — 
the first and third years of -the project: because:of the need to > 
reach. large groups with rather. general information. It should © es 
* was, devoted to other ‘kinds of staff déeValopment . activities. that . 
.." would yield a. higher level ‘of individual inyplvement ss -: a a 


2. ° Galeseed-tins, Inservice. The most ‘extensively goed ‘staff ‘devel- 
- opment activity was the released=time inservice, More specifi- 
.cally, teachers were reléaged from’ their classroom activities . 
to. work on various project related activities such as. overall 
curriculum planning, development of’ ‘specific lessons, or plan-' 
ning student activities. Project funds and funds from other _ 
_ + * gources were used to employ substitutes. when: necessary. 
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lunges Clagses | 


_. Schogls. designate certain days to be used for’ the: purpose of: 


. - bility for determining what is: to be done on: the inservice days. 


- service: activities ‘and would not hav 


ecause sok the sore. of. een 


; ‘ished by. larger tune 
fo time. Anservice® netvay,. 


Of the first year ofthe ‘Project, :co 
as’ Were supported:be''t 2 


‘than® any other kind of. "tet 
of. the roaget - Bnd 


Syatem de eeneice During. each’ yeat, the.’ ‘Fayette * ed se 


; inservice of the staff. “The school staffs have ‘the responsi- 


The days were used with increasing frequency as: the project *. 
progressed and school staffs became aware of the system-wide: 
petordty being’ placed on career equcetioe: 


_ The main use of the systen-wide. Aubetyies dage was. to. ae 
‘gut cotice career. education to the entire staff ofthe schools. ©...’ 
However, in several cases, the introductory sessions led to 
follow-up sessions that dealt more ates ‘with ee 
concerns of the faculty BEaDEr ee ; woe i, 
gaturday Sessions. Some faculty maneda did not want: ‘to. leave 
their classrooms for. released-time inservice... Because of this’ 
inservice sessions were conducted on Saturdays. The ‘Saturday: 
inservice sessions were designed to’ accomplish the same goals 
as thé released-time inservice. activities. It should be noted 
that Saturday sessions were rated’a oor time to conduct in- - - 

vegien use used except. sor the 


request ‘of the aoa’ 


“Unscheduled ‘Inservice. The project ‘staff devoted. a a significant © = 
_. amount of effort to. working with’ faculty: at: uris¢heduled ° ‘time 
or=periods of-short. durations These activities were. nearly ros 
'- dmpossible to ‘document: and therefore. are not included in the . 
“+. | summary..of inservice. which will . follow. | In many - ‘situations; 
fF however, these kinds of activities ‘yielded more positive : : 

ie results than. th formal. kinds. f° Anservices 1.200... a 


od ‘This kind of: ngetyice wa ‘used to. née stich’ goals. as, 
“helping faculty menbers; clagify questions, introducing 
ceo Thew! materials™ ‘to. teacher 8,:,encouraging. faculty, etc. The.. 
: ~". Contacts were made during the teacher!s preparation time’ and — 
“after school’ hours. . Sometimes: the meetings were arranged _ 
_ while. other: times the oe * took oe . Sees 


: Staff gms ‘simmary | 4b rs 


8 ‘A major feature: of: ‘the. third-party, éveluation: for the third 
“year of the project was to:attempt to associate student: ‘response - 
on: instruments intended to measure their) performance due to‘ project” 

_ activities. Also, the inservice data were used to*establish a ~~ 

“relationship. ‘betweengteacher activity and the extent of inservice: 

' activities. -The inservice data presented below include only: ‘those 
-activities: that, could bedocumented - by the project: ‘staff. ‘gin’ most © 
cases, the ‘activities. included are those for which staff members: 

_ received compensation or where substitutes were ‘provided for. teachers, 
however. other. activities such as::school-wide inservice*activities: 
“were also ‘included. * Unscheduled inservice activities, described , 
Above; were not included in, ‘the summaries “given below. oe : 

we De Elementary School. igure I below ‘ghows - tHe sumaary. of. din 
.:  - ‘service activities in which elementary school staff were ore 
vss os 1» .itvolved during the three years.of ‘the project... Thirty (30) 7. ic, 
_. elementary. schools were reached with: inservice activities. |: _ a 
. _ Due’ to the | roject desigh; two (2) elementary. schools had, mere. 
“. .° staff with €xcessive involvement than other schools .ggqh' 
- schools were the pilot schools and the project. propds. 
_deditgned so that p reject staff. efforts would ° be. entirely 
” directed at. the two” schools. during the first ‘and second years = - 
_.of the projéct.: However, during the segond year, other. schools | 
were involved in project activities. During the. three. years of: 
the project a total of 602. staff were involved. in inservice Ja 
activities. This‘represents an excess of ninty percent (90%) 
‘of. the teachers employed in: the elementary schools. Figure II. 

*° is given to show the intengity. of involvement in inservice . 

: activities: at the elementary school level. 


ye 


_ - ee AD . 


‘<) 
ERIC 


Re! 2 ee! a. ‘FIGURE r = ae <a hoe 
©) ELEMENTARY: SCHOOLS. INSERVICE . seoiany® an. Se: 
ON re a ee oe 

- ae 24. Hours of “Sangivice? : 
“Schools "3-11 12-23" Prete 36247 | * 48359600917 ‘over 27, TOTAL > 

ee es Os me 

26 | . 1 $e . caves _ ; &. : / : ; re . “ ote 27 : 
o*. C oe ope erate, seis Se 
ce: Sir a ee eee Se Oy Gee be 


WONHULWHE 


. or ee ee oe ee 


21, 


ne | ~~ 7 


 MOTAL. «4460 612380 a 5 
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«* The informat jon included in this summary represents involvement of. 
staff who were @“active in the schools during the 1975-76 school year. 

. Several others, who have left the Fayette County Schools ‘Or have Been 
assigned to. other positions have not ‘Ween included. tafe Oe, 


Dinaerving “hours duelude the number GF foute in which staff Eve been 
involved"fn inservice activities from July 1, 1973 to aoa 30, 1976. 


‘a 


“Palo schools. 
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"SUMMARY OF “ELCENTARY STAFF WITH: INSERVICE’ OVER TWELVE HOURS Cae 


‘ 


Total staff with 12 or tiore ‘hours of theervice : se 
= oral staff with 24 or more. “hours oF inservice, 195) oo a 8 


4 Total staff with 36 or more re hourg 0 of. inservice. 


is 
7 


‘Total staff with 48. or more hours of inservice 


- - ile . e Gee 
Total staff al 60 or more hours of: insebvice ° - 26. 
a rn a ee ee 
. As the number. of schools. involved ‘in inservice activities. | Lp 
incréaged, Figure III shows-that the. smallest’ amount: of inservice ‘ Ag ee 


took place during the '1973+74 schoo’ - year ‘and increas@d through 
the 1975-76 schdol year. It should also be’ noted that inservice 
- activities’ ‘were, counted only ‘through ‘April 30, 1976 while during : 
.the. _other two years the count was from July: 1 through June 30, a 
or ‘two . 2) months less, oy ; : " wote 


- ee _ FTGURE: TIL : 


i s bee oe 
: SUMMARY OF Euoeivtany, INSERVICE. BY PROJECT YEARS 


“Total hours of Anservice durtag the: 1973-74 ‘schgp1 year’ “4, 640 oo . 
“Total hours of inservice during the, 1974-75 school year | et 565 ee 


Total hours of inservice’ ‘during the 1975-76 school year’: 4,565 


- Total hours: of ' inservice from 1973-76 , : 8,770 


' - ? ase , 48 ar “ : : ' 
oe j os o : . 


- 


2. oiibior High Schools. Figure IV illustrates the’extent of 

involvement of staff in the ‘junior. high schools. All ‘ten ae 
, MLO): junior high schools were involved in inservice activities 

during the three years of the project. It should be noted 
that the 469 staff members involved represents fin excess of me Ss 
ninty-five percent (95%) of the staff in the t , (10) junior. =; . 
high schools.- The school with staff who have. had greater bay” 
‘invol¥ement was the one pilot school ‘at thé: junior high school. ... °- 
level. Figure V shows the intensity of involvement of junior: 
high nee teachers in inservice activites: ‘ 
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ae ‘FIGURE. Ww : 
+ JUNIOR HIGH. SCHOOL: INSERVICE. SUMMARY? 


ours of injrvice? i . : “$, : - 


36-47 “eon 


43-93" 


Fa re 24035 3 48-59" 


ee 


Pd , 
oe 
= 


eee gaan 


UA RW EON AHO 
rowmoenooe || 


_ 


. ae tag Seeaeesn ‘include a the aumniaLy sepradeate stevolveient of oe 
‘staff. who were active in the schools during the 1975-76 school. year. be 

: Several others who. have: left, the Fayette County Schools: or. have pee. 
‘assigned to. other posit ioos, are not included. 


. A ‘ 
* 
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Begs vice hours: ‘include the on oe hours: in which: staff - have, ue 
.. been involved in inservice ‘activities “from July. 1; 1973 to, Aert 30, . eee 
1976. - ; ae on 
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FIGURE ve 


SUMMARY .OF J JUNIOR ‘HIGH STAFF WITH TISERVICE OVER TWELVE HOURS. 


‘Total s staff, with 12 Or more hours of inservice : 127° 
“* motal & staff with 2h « or more hours. of ‘theervice : ze - o ae 

Total staff with 36 or ‘more’ : hours of. iggervice 60 7 a4 we 

Total staff with 48, or more *: of, anservice : 41 ee 


“Total pias with 60 or more hours et nserviee 25° 
on - pe 


"yearis the: ‘result of an’ additional’ ‘Bredaet: Ctl uD, sat “ihe 
ner” education, in’ which Tayatta. founty. Schools. was involyed. hy 


"FIGURE ve 


— SUMARY oF. JUNIOR HIGH INSERVICE BY. PROJECT “year 


“Total hours of ingervice during the 1973-74 achool year is 


“Total hours. of inservice from 1973776" 


ie les ated os Bes 


. oe High ‘Schodis. “State ‘from all four ty high: schools in F vette.” 
oy . . County were involved in inservice activities. ‘during the three 
— *) years of ‘the. project. Figure. VII summarizes the’ involvement, Og 
by.school, of staff:in inservice activities. . The total of 365 
oo. staff involved represents involvement: ‘in excess. of eee Panne: 
lagi ae (95%) of. high ¢ school staff.’ at : 


es ea are ‘scuoot INSERVICE sovmuany ee, - a ae 
: ae . Pe hae Le : ae <. . : 
aa ater ao itera “Hore” ‘of™ Tas érvic et fata eg sikoreai see! 8 caacac heed yt: aiden a 


- Schools I-11 12-23 24-35 36-47 48-59 60-71 3 
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= -) sult of the project destsa’ ‘which ‘eallei ‘i sddttuetoyres, sas” 
: beypad Fi eet peor during t the Final sess of: tHcy roject. : 
rr6 R eae 


aa nion~pilot ” “sctiools: took. place: ‘befor 
oo Ject< The’ Pilot . school is” chearty dentifiabl 


vind et of ‘Inservice! se sens ‘alo . hizo “IK, * ao 
£, inservice during: ‘she, 

the %@1én @mehtary. ‘and, 

ates dietiraane: between penal wer : 


tHe 1973-743: 
hich 

bs fetity 

wae . ae \ 
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r) 
ERIC 


"MORAL HIGH SCHOOL INSERVICE HOURS BY SCHOOL 


&, re 
“Inservice. need Tn ani. effort to ‘mo 


x 


‘staff in an effort:'to have fi 
~ spécific. ‘goals. The’ “plans. were: "developed ‘ageseting to" guide A 
lines’ ‘cooperatively prepared’ “by. the: ‘school: staff ‘and’ “the: ‘project: 
staff. When. possible, materials: were: “developed “£0 ‘describe the - 
: use of both commercial” *and. tested: non~commercial materials. ‘or the, Y 
ces siti B zation. Of, Apunity. resources. “ 


he - Speedat. Use. Materials,” , Ocgasi tifi 

a “wide. needs for: which materials: were. -developed.- “These 
“were. dgveloped - at: ‘all. ‘levels An’ example: ‘is ‘a:slid 

* davelowad: for use “by. junior: high ‘school’ English: 

“introduce the: "communication". Riad r “in ‘the ‘clagsroc 


“gaeen is: ‘the ope pach ‘| 


unified thrust among schools. 


re) 
ERIC 


- ‘goninicy ‘Tavolvenent 

From: che: “begining of: he etojecc’ ‘it, was ‘ponogaised” ‘that’ it. Ae 
geal: Be essential to. obtain meaningful involvement. with the. com 

ee munity if the “project was to atta maximum. ‘success... Community 
- involvement. was. directed ‘at “twotnalr ireas... The first: was. to,obtbin 

consultant expertise in areas ‘of. program development... The sec 

_) sarea of concern was’.to identify. community. sources where: etudénts ° : 
. ‘could - expand’ their. understanding ofthe world of work: Below.are’ 

- some. of: the kinds ‘of: activities’ in which: ‘the - -Dyedeet staff. parti 

tee tipated: with. the. community. vos : 


4 evo ieaeat with Community. Groupa. Barly. in the Lite of. the 
.. project,’ the project. ‘staff made preliminary contacts:with: | 
"several community. groups. . Initially, ‘the contacts: were: ‘nade : 
- to ‘provide the’ ‘community: with: information. about ° the: ‘project. 
. Thisearly, involvement grew to be ‘more extensive. as: “the: project: 
~ progressed. Groups: with: ‘which: the: project’. was © “extensit 
involved ‘were. ‘the Greater _Lexington™ Area. Chamber". of: Soe 
‘and Agsoctated General. ‘Contractors. “Kinds of ‘cooperative. : é 
_ activities which took. place. were to’ identify community ‘Yesources.° 
which students could. use’ for‘ ‘learning experiences,. participate i 
as resources to. teachers, and. provide. financial: assistance for a 
1 special kinds of. haat as which would. otherwise not’: have ‘been - 
- possible. a = 3 hey ee a 
: ee i bs = . le eee Cok E 
Qe - Advisory Gdeiltcee: For ‘the purposes: of: technicad assistance, 
. ,two kinds of’ advisory committees were. established: The; first 
kind was.the small group: type to assist with the ‘development 
of’ specific curriculum efforts. An “xample- was: the committee © 
established, with the’ assistance. of the Chamber of. Commerce 
3 Education Committee, to ‘help. the high school plysical ‘science . 
eo POBCHERBS .. eee 


— x : 


Ai enanetanenme icine # tttectrers bay yashe stihl 


oo. The: second kind it sdeiacry: committee. was. the Generai ~ 
7 * Advisory Committee which was organized to help with overall 
guidance of. ‘Career education in Fayette. County. * ‘A copy of 
the advisory. committee is* shewn in Appendix B. The comritecs. 
. assisted ‘the. project with such activities as*gaining approval 
for new, vocat#onal : education facilities and providing support - 
to the board of éducation for continuation. of career: education | 
in: see ned : sige ty: 


esource Gilde. An Sapresit duce of ‘the neclaces. 


' in Cooperation with the community, was the "Community ‘ ‘Resource 

_ Guide". It was the product of the efforts of the Lexington 

Junior League, Rotary Club, Chamber of Commerce, and the’ project. 
staff.” a was: one’ s, example of a | Product for’ which financial 
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support was: “provided by community. sources. “Teachers had 
expressed ‘problems _ with the identification of appropriate. 

~ individuals . as: resources and with the’ time involved in a 


ie 
7 ‘farranging. for _sommunity xesources. 
ae sages te 
i cae The guide gncludes in‘excess of 300 antPiess of resources. 
si iwhich can be used by teachers. In. ‘addition. the guidé has aids. 
‘for helping teachers organize for guest resource. -people, field. 
‘ Eriney, and interviews. Samples of the kinds of entries: ‘found : 
“in the: iguide are shown in puvendix { C.. ee 
re . © te ; So. 
Plansting for Continuation of Career Education aa 


Pa At; the outset: Of | the pEoqace, cout indation, of ‘career.. edudation OG. 
Was; always, one of the criteria. which entered into ail decision making.” 
Below. ate some of the kinds of actgvities which were used to ensure | eft 

aes cara of. career education Peyens project. funding... ee 


_ 1. Staff Development. Possibly the most extensive. effort was ‘to | ou 
_' >. *s. develop staff to the extent that there would. be a: ‘cadre who. had... - 
, internalized career education sufficiently to carry on ‘beyond oe 
project. funding. ‘The primary effort was directed at “leadership * 
staff such as Subject Area Coordinators, Principals: “Department - 
Chairpersons, and key teachers. ‘This effort may represent. the | 
single greatest ‘accomplishment. of the project. 8 


2. support from Advisory Coumii tee aaa amity! As ‘mattténed 


earlier, the support gained from the advisory committee. and com- . 

munity groups helped to ensure project continuation: One ‘Weason 

‘for the impact of these groups was that the relationships were 
established to support. career education’as a meaningfuF part ofS r 

the: urriculum and not the::project. ‘The relationships, were. built us 
‘+e continue. ‘beyond-the-duration- a che-pepiect west h ncortne nara i mone 


oo Voéational Education‘Facilities.. During the. conduct. of the: pro-. 

ject, two (2): additional vocational. schools were: planned for future 
construction. The first. received. authorization fo: immediate ore 
construction: and the second: is to ‘follow later... While much of the. 
work for" the vocational ‘schools. was accomplished by people not 


Education Advisory mittee assisted. with th activities leading “ 
to state — local epproval of the: schools. pe. 


4. . Goattaustton ‘Staffing. The Fayette. cbimey. Schools: have planned | 
to support a staff for the continuation: of" career education. In. 
addition to the Director of Cateer ‘and. Vocational Education, two 
' (2) additional, staff will) be employed to: ‘work with the schools | 
aa nia ides Coubty. ‘It should also be noted se the. sta £.in the ~ 
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te eS ee ee 
_ Department of Instructional Services:-have been’ prepared’ to™— ae 
work with. the implementation £2: cat ‘edacation and are ee 
» committed’ to seeing that career cation: 4s. totally installed °-.” 
_.and-continued in the’ schools. ae ee ee er ee 


5. Systenewide Implementation Package.’ During the'’final half‘of: 
_ ; the.third year of the project, a substaitial amount of staff. es 
time was dévoted to preparing. for continuatiin: ‘anc expansion ... 
ns of tareer education. -To accomplish the task of in talling:: 
ae Career education in.all ‘schools, a‘planning package.'was: developed’: ° 
for use by the principals..in the schools. | The planning ‘package ‘-» 
. ds dneluded in Appendix Dee a eee ee eee 


i; eat ee 
“Teacher Education . 


The project had only limited impact on teacher education at. 9°... 
Eastern Kentucky University. However, the involvement of several ~~ 2 
staff. from Eastern Kentucky University has causeed the College OF ae 
-, Education to consider career éducatign as a meaningful part of ‘the 
curriculum for professional*educators, 
2 aa : ee ee ar eer! oe ae ca 
During each’of the. project years, Eastern Kentucky University 
yg Supported. courses for graduate credit. Staff from various ‘schools 

at all levels throughout Fayette County participated ‘in ‘the courses. 
“> This involvément with.staff who were implementing career education | ee ae 
“ helped the staff from.Eastern better understand the problems of 


 dntroducing career education into the schools.” 
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_/ The. Following ‘report was eepaeed. by. Devélopment dagocdetes y CR 
Inc. on ‘the bdsis of guidelines from the U. S. Office of Education. — - 
The results are based on data collected at the project site’ aso. 
outlined and supervised ‘by the investigators from Development - ae 

- Associates. The two main investigators for ‘the evaluation. were. 
-: Mr. Eddie Taylor and Mr. Russell Schuh. | For “purposes.. of. ‘clarity, 

the entire report, ‘including: appendices, ‘thas been ‘presented im 7  “B 
this section ee * received from Development Associates, Ince 7 fo 
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COOPERATIVE CAREER BBUCATION 


a A wees eg ad 


ne ae “PROJECT o 


wo SCHOOL YEAR 1975-1976 6 
ae ee ae eee ee ae, a 
Lt ethene & ' oe te ee 
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I, OVERVIEW. - 


AS 


an 


exemplary vocational education project wit operations beginning in suly 
1973... The project has now. completed the finaliyear. of a thrée- VERE 


, 


LL OVERVIEW ; 


Be 


Introduction | 


“This pro ect which. ie elves the Fayette County Schools,” Eastern Kentucky 
_ University,. and the. Central Kentucky Vocational | Region was developed 


--on the premise that, coqperative involvement in career education would Be. 


‘improve the individual ‘efforts of the institutions involved. In the summer. 


Schools developed: a proposal to: fund a. project under Part Dof the | 
. Vocational Education Act, as amended. “The proposal : ‘was accepted by 
’ the U,S. Office of Education: and the project “becdme, a ‘second-. round 


_ demonstration effort. ae 
The Piven County School 1 Systerd, serving: ‘the nee area, hae an” 


‘enrollment of approximately 35,.000 students and ope rs 2s 3] aletientacy®. 
“scheols, 10 junior high schools, and 4: high schools. ’*During:its first 


: _two years the. roject focused on:4 pilot schools (2 elementary, I unior high, ’ 
y P Pp: 3 


“the county schools during. its last operational. year asa demongtration 
project. Initially. one. control. or comparison school was designated for 


o serve studentg' ir the yee County School System. Sgn a 


l-high school) out: of the. system's’ 45° ‘sthools, and then expanded to: all of... 


viet 


‘each of the three levels in order to compare and contrast results of the 
" project in the four Pilot schools. : 


4 The Central Kentucky Vocational Resion igs participated asa cooperating _ 
‘agency. in the project as well.- This region, -under’the administrative 


S8ecohdary and the other a post-secondary vocational school, both of which: 


In the proposal to the U. S. Office ‘of Education’ (USOE) a series of project. de. 
goals and objectives were postulated. . Major areas in ce cea both: Process ° 


and Ee ora ears ate ves’ ‘were formulated include:: 


. - : 


. @ staff development; oo ‘ 7 
/ community involvement; : a 
; @ career awareness; : . _ _ _ ee 
@° c&eer exploration; ©’ aa a . 7 
. @ © guidance and counseling; and 4s 4 — 
@ teacher education’. eo" ay. Sarr 2 . 
7 fi bp il oe . . : % ae . Cotte 7 ; 7 . - be ee 
7 ” . i : . ; 7 oe ‘ 63 7 * f : ms 
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- ‘of 1972, staff from.Eastern Kentucky. University and the Fayette, County. = - ° 


: authority, ‘of the State Department of Education, operates. two schools, one = i. ; 


fae 


“The first year of the seoject operations. ravalved around several: mecividied:, . 
. First,’ planning. and establishing ‘project implementation strategies and 
introducing career education into the four pilot schools was accomplished. 
with a major emphasis on.teacher orientation and trajning. Additionally, 
the. project staff, cooperating. with teachers, assisted in the development . 
of ‘several curriculum guides for all grade levels. Other activities included: 
initiation of.explor tory experiences for students with the. Fayette Gounty. - 
. State” “Vocational ‘School; “development of a plan for a career education — ., 
ee advisory committee; and” identification and procurement of career develop- 
-.ment materials ‘to support. the: professional: education development me 


. program at Eastern Kentucky. Waiversity: ; 
gh. ; 


| e : 
' For -the second operational year,. the specific activities that were targeted | 
“to be oe were to: eA 


e expang Himprovd activities ‘in the regular classrooms ae pilot. | 
schools}' fv uae : : a re 
: , 7 * . : 2 Po 
e generate materfals to be udéd in the diffusion process during the : 
1975-76 project vere — 
plan strategy for dighicien of qhreee educatign i in other scnaols in, 
Fayette County; . a 0 a. 


‘ I + 


ae 


6 


® éxdand the teacher ‘education eapceaitiey. with eoaeuer to helping . 
teachers function in career development. roles at Eastern ‘Kentucky . 
University; . at 

e. improve the cooperativeffictivities among the Fayette County Schools, - 

) entre) Kentucky Vocational PeEtOn, and Eastern Kentucky baa cla de 
@ expand the involvement with community resources including individuals, 
7 businesses, and organiz tions; 


oF Fiat ditfusién activities with other schoole i in; fhe. 
County. Schools; ai ‘ aye nee _ bbe oe 
e clarify. tie Toles and resjbnsibilities of various staff for, implementifg,, 
expanding, and contenurng: project activities. othe 
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- ‘The key activities. for the third and final: year’ javolved® expansion, ‘ot project 
1 activities. to all of thé county's schools, dissemination. ‘of project techniques’ 
| “cand. _processes, ‘and the development of permanent support. for. project: = 
initiated processes from local and state services. In carrying out these. 
activities the. project employed a staff of ;four pr fessionals: The. project. 
director,’ ‘an employee of Eastern Kentucky ¢ niversity,. devoted 75) ieobiens . 
” of his time to the project, In addition there were. three full- time: career 
ae ‘curriculum specialists: one for the elementary grades (i- 6) “one forthe)". 
ins i. junior® high schools (grades:7-9); ‘and one for the high*schools* (grades. 10-12 
The high: school: career curriculum specialist was responsible for. the» 
_ operation: of the project office i in: Lexing® in and acted in’ the. absence: of the. . 
‘project director. “According to interviéws,. the: project staff - ‘assumed 
responsibility for a. range)of activities such as articulation, disseminatiot 
‘community involvement, “And‘other elements ‘ofthe careerfeducation | ane 
program in the county. « Ht. Ae ee ae 


The project staff in. Lexington worked closely with the ‘Le ston school Bets 
system's Department of Instructional Services which provides curriculum | - a 
2 leadership for the Fayette County Schools. The staff worked with the. ge 
Department's subject matter-coordinators. who. are basically. ‘responsible 
for supervising curriculum evelopment and working with teachers ‘in the — me - 
county schools to’ integrate career developinent i into the curriculurh at the 
various grade levels. «, 8 


B, This Evaluation eS oa 2 i 2 . 2. 


. The original project design provided for.a'three-year longitudinal evaluation | 
| ,effort designed to test participants’ involvement in Rroject-supported.. - * 
activities. The first year testing ‘program under this design was carried’ _ 
_ out ag planned. During. the second year, the U.S.. Office of Education issued 
_ @ new set of reporting and evaluation requirements for projects funded * 
through Part. D funds which representated an,attempt to secure Consistent 
data across projects by requesting each one to respond to a set of six 
evaluation areas. Thus, in order to accommodate those new requirements, 
* it’ was (eG Gezety ‘to change the original evaluation design. 
‘The ‘second-year ovaluation design provided for the assessment of. student 
Outcomes at §rade levels’3, 6,'9, and 12. Using a pre/post comparison 
. evaluation’ ‘design, standardized instruments. were administergd to’students in 
oyder to assess the effectiveness of the Project in producing’ Changes in 
‘students’ eters career awareness, career decision-making skills, 
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oe motivation towards sehagl and their academic skills. In addition, ques ay 
. naires were administered to students and teachers in’an attempt to | : ae 
determine the extent to which the project's approach resulted in dis 


: 3 : 3 a: 


- “ing 


eis 


ad 


treatment. The results of the evaluation were interesting. ‘Staddh a 
pilot schools were generally found to have made larger gains’ than: ‘Students 
in the control schools. The gains, however,. were-not: lange enough to reach” 


" statistical significance at the’. 05 level of confidence. - On the other. hand, 


',). and those that were not. Significantly, the differences: appeared to be. - 


- the implications of several changes in the program and to seek a method 


> most striking difference was the number of schools in which the project 


nately, the evaluation had not been designed ‘to either determine the’ 
_teacher outcomes resulting from project activities or test the effect of | 
teacher training on student outcomes. Therefore, the. evaluation was. 


!* forced.to limit its. findings to-the observation. that the project appesred to. 


_ appeared to produce self-reported changes in their classroom behavior. 


evaluation," however, ‘had nét béei specifically designed to. ‘explore the ss 
_.possible relationship between teacher slate and: the production. of student 
outcomes, ad , 


. while addressing. the six study areas required by me » USOE. 


teacher responses ona questionnaire concerning p “oject: related activities oye 
did appear to differentiate betweén teachers hat Sree in the project... : 


related to the. amount of project training the teachers had. received. ‘Unfortu: 


produce change in teacher responses to’ career education questions and. 


These teacher outcomes suggested that there ' was.a relationship between a 
the intensity of training a teacher received and the amount of career’ 
education activities infused into the daily clas sroom curriculum, The: 


oar 2 r oy, : i, a Tass; - 
2 . . ae : e ‘it . Pa She, 


In develo oping the evaluation design for thie third and 1 year of: the % 
demonstration project, DA and the project staff sought to recognize 


of exploring the relationship between teacher training and student patcomes 


The final project year differéd considerably from the. first two years, The. 


operated. The expansion from four pilot schools to the entire Fayette 
County School System:carried. witht some important considerations for 
both program operations and. program evaluation. For example, the 
project buc get. for inservice training, the size of the. staff, and resources. 
available were essentially unchanged from the previous two years. At the 
time, the project was working with a significantly greater number of 
teachers. This could only result in less intensive direct project involve-~ - 
ment with PAEeic pening. teachers than the previous two years, 


+. 


~The expansion. also eliminated the/availabjlity of Sonrsal : or comparison 
schoo 36 During the first two years,: non- treatment, “schools | were. : 
identifiable and it. was possible | to identify’: a group. of! non- project: students 2 
with whom project students?could be compared. With the expansion, all 
the county ‘Schools became tréatment schools and ‘so could not-be used for. | 
comparison. Also, with the rapid acceptance of career education, it was 3 
judged fo be imppactical to: locate control or. comparison students from ™ 
nearby school districts... Because of these considerations, it. was decided’: mak 
to'attempt to assess differential treatment effects this year. “To this” 
,. end, a rather#involved evaluation design was developed which i is discussed . 
in. the next section. ; 2 
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Il, EVALUATION DESIGN AND METHODS 
“The USOE: guidelines foe evaluating. second- round. vocational exemplary’ 
“programs specify the measurement of student outcomes’ resulting from the. 
Bache at grade levels 3, 6, 9, and 12. They further indicate that a pre/post wh 
of * comparison evaluation: design is\preferred _ which should: ‘provide: for the . 
“administration of a pretreatment and posttreatment test to.a sample of* students’. 
: affected ‘by the project and to another semple p not. affected By, the: Brdjéct..” 


ue a eee 
; “Due to the. expiasion of. the project into all of the: e County. schools. this ee 
year, it was not possible to identify a group of. studé ents as ngn- participants. ae we 
“Further, because of the emphasis of career ‘education’ withinthe: state; Pia especially 
at teacher training institutions, it was not judged. feasible to: ‘identify ‘suitable a 
comparison groups.in school districts outside of’ the Fayette County: ‘School 
System, .Thereforé, it was necessary to develop an alternative: evaluation: design” 
: which might assess the effect of the project upon the students it served. This. ae ; 
design was developed, in part, around ‘findings of Byers: evaluations. ee 


# Evaluation results: from the previous year Pevenled that elementary school. : Pe on 

. “teachers with a high level ‘of project training ‘clearly had a better. understanding 

~ of career ‘education concepts than did those with less or no trainings 

also: reported devoting more time to career; education ‘within the clas 
did the others. These findings suggested that there was a possible relationghip 
between the level of training involvement of teachers and ‘the level of student . 
“outcomes preduced.. Therefore, DA and the project staff decided upon an | 

' evaluation design which would seek to compare: the student outcome measures 
‘of sariples of. students of highly involved teachers with those of: students with . 

- teachers of low training involvemedt; It was agreed that student outcomes 
would be measured as the gain on pretest and posttest scores on selected © 
instruments. Based upon these considerations and in part from the results 
.of the previous evaluations, the. resulting aevee was: developed and i is. } detailed 
: ‘below: by grade level. = 


A. E ementer Level - “Grades 3 anid. 6, 
“hy . as at. * 

t the elementary level it was expected that teachers participating most - 
in training would demonstrate a greater understanding of-career education 
principles, as outlined by the USOE, than would those with less involve- — 
ment. - The nature of teacher involvement, however, was expected to. 
change from that of previous years, In thie past, project resources were |. 
focused upon a‘limited number.of schools, The training approach aimed — 
at. using ‘project resources to provide release time for teachers to 
attend training or project sponsored workshops fOr =e - development aa s 
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- were’ exposed to project; Activities on the average of two. ‘days during: the. 
school year. Those teachers’ ‘exposed over nine days were. considered © 


categories of eler entary 


~ the overall evaluation pl ze Of the ten junigr high schools in the district, 
- one was a pilot .school and th 
- the expanded project activities. The remaining | six were expected to 


‘upon these six schools this year with the hope that’ they would become more. 


abeay: 


tag 


=. 


curricula materials and pulaens: It was deteriaimed that. participating teachers in 


highly. trained and they weré found to respond:on the instruments differently 
-than other teachers during last year's evaluation study, . “Because ar the ue 
project's: expansion’ this. year and. the greater number of teachers affected, . 
there were not enough resources available.to achieve this level of teacher’ 
_involvement.. Instead,. the “project staff. planned to mak ee ‘school 
~ administrator to devote some discussion on training resources to farther. 
project goals in addition to. those resources already. available through the° 
"project. ‘Therefore, participation was expected: to be,,yin part, ‘a: function - : “he 
of. individual school policy as well as direct contact aie the project. . 
In-order.to have a.basis-of comparison,. it was: decided to- identify the: ae hin ia 
schools by their career. educg hon experience or ‘commitment. Three’. 
@hools: were identified for purposes. of this ; ae 
study: the two origina Sthools,- the expansion schools producing the --].:. 
‘ greatest effort: this ‘year, and: those schools - not involved. in career r education — 
significantly beyond’ the-lev Kb vided by the project itself, et 
, Because of: their threeiyear ihvolvement in.the project, the. pilot schools. Ned an 
were considered to be "high involvement schools. "" The next category, : af 
those schoqls*which had a policy of. supporting tareer education act ities 
‘and training; were ‘expected. to rank next in overall training involvement ° 
The aera schools, of ‘course, were ranked last | in expected involverig) 
24 ) 


* 


- Grade: 2 


Junior Hi h Level 
At the junior high lever, several considerations resulted in a | modification of 
ree were expected to actively participate’ in - 


-decline participation. It was decided that the interests of career education 
_at the junior high school level could best be served by not making demands © 


receptive the following year. Therefore; two categories of junior high. 
schools were identified for this study: the. pilot school with three-year. 
project involvement and the newly participating schools. The remaining 
_. schools were excluded from the studyy, ‘The design provided for the random 
selection of eae students. ee eich school to be included inthe - 
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? 


2 


e@ 
ERIC 


_A similar questionnaire was 


trfined teachers and thvgé 


Y. and 

a total’ of up to 12 Yor the school: year, “it was” ‘Concei able that. ae on 
student could have 3 highly involved teachers’ and 3 that had no. project. involve- 

ment at all. Therefore, student outcomes were. exp cted to be more a v 

function: of how many highly: involved. participating teachers.each student. 

“had during the year. The evaluation plan, then, provided for the identification. 

gf the teachers of each student. Each teacher was assigned a value. based . 
‘apon the total amount of project training they received during the three-"  ~™ 

‘year demonstration period. The total of these values, that each student 


- reported: was then usedeas an’ ‘indication of the overall level of training used 


to: produce the. observed gains in each student. For’ example, a student ae 
‘whose sum of. ascribed teachéNvalues was 300 would be ¥anked. chigher than oe 
‘one. whose. total was 100. The assumption was that the higher the total . 


” teacher. values the higher the project inyolvement and therefore the erenter 


the level of measured student outcomes. “a 


Other Design Coftsiderations eras he he wrk 2 | Te fh 
In addition to the F required btudent outcoirie measures, ‘the. ‘evaluation plan 

" provided for’ an: assessment of changes in the school principal's. understanding. 
of career education as a result of the expanded. project activities: Using 

a questionnaire developed around cafter education principles contained in the, 
USOE Policy Paper "An introduction to Career E@lication'''by Dr. Kenneth . ». 
B. Hoyt, principals were assessed to determine the extent to'which they ~*~ - 
were in agreement with USOE. concerning the nature‘of career education. 

It was presumed that ‘they might also change their position based upon the 
project's efforts this. year, . ‘Therefore, the questionnaire was administered | 

on a pre and post basis. a Rae 


Lo-p2 rticipating teachersiin an 
pre-were differehces betwe€n | highly 


attempt to determine the. ¢ ’ 
Let i 
i SESS project, related eTRIBIAE involvement. Rie 


a? oe : - 4] 
nstrumentation 


‘In addition to the questionnaires developed for feachers, ‘student teachers, 
and principals discussed above, three »standardized instruments. were used | 
An! the measurement of student’ outcomes. These instruments, in compliance: 
ti iwi h USOR guidelines, were selected from among the list of instruments 


3 


x viewed by a USOE review panel and deemed accpetable. The instrumenty 


77 


ee ~ a One 
= - DEVELOPMENT ASSOCIATES, Inc. — 


selected included the Cc sopavenity: Self-Esteem peace tr th 7 innesota . sta ZA 
- Affective Assessment Questionnaire: and ‘three scales of the Career: or a 
_ Maturity. Inventory: ''Kno Yourself; Knowing about. Jobs; and. Choosing _ i 
a | Job. | see ‘The ae Minnesota: Questionnaire, were: administered — ee 
8 h. grade ‘students... ‘The CML scale were a 


, USOE bail 6 Questions 


_ In seco rdahce with. USOE guidelines, six’ ‘study questions: were ‘ be addveanea : 

; by this evaluation. | Some of. these questions were supplemented or: Modifie 
| pag necessary, ‘to permit the analyses appropriate. for the project, The. 
42 USOE ianeerione and the opores onalized supplements. ré fT 


Question 1: Have students who ave participated. in the. P: } ject demoustiate 
“* an increase, in pee werenede in » ggade levels » 6, % and 12? i 
Ae ee 


, While pre , wind post at toot Mate were available. with which tox measure’ gains in fn 
self-awareness, it'was: that Ris outcome.area would: ‘be. affected more 
. by the level of projéct related training the students teachers received than a 
_™ by other factors. #herefore,t pe anestion.: was testated. and two other 

' questions: were ported, — te nad el Ge eee el 


- 
og eas 
on : 


" Quéstion 1A: . * Did student. in those elementary schdols: facnuined - 
. as more intensively involved in the project demonstrate . 
a greater increase in self-awareness than students 
. from less involved schools ?. 


Question 1B: Did séniorg with sigtay oe tat training indices 
—s aan demonstrate a greater increase in self- awareness than 
. students with lower indices . € 

‘As iidicators of eeieawasene | the Cooperemith Self. Bateeni Inventory 
was used at the elementary level and Part I (Knowing yourself) ef the 
Caregr eeehy Inventory was used at the 9th ang 12th grade’ levels. “ 
Question 2: - ‘Have students who ave participated | in the project. demonstrated 
SS 

an increased awareness of and knowledge about work at 

grade levels 3, 6, 9;-and 12? [= 


As with question a, this question was divided inks ews questions intended to 
. relate the amount of teacher training and: project pee vemnen to the 
production of student outcomes, nee . . 
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ee 3rd. Grade: “Minnesota Affective Assesstient: Gugationnasize. for Career. 
; i Grade: Minnesota ‘Affective Awaéesinent of Career Education. (Maa), : 


a : 9th and 12th: Part Il of ‘the Career Maturity Inventory (Knowing About Jobe). 


was a eer III of the Career Maturit Inventor (Cho ing a Job). 
¥ y. o" g. 


Question 4: To what extent have pesticiuating students been placed | in paid’ 


Ea 


at Pe time sae left_school.: For these reasons, it was narced' that the 


- %* Minnesota Research Coordinating Unit for Vocational Education, University of Minnesota. = si. 
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Question 33. Have ‘atudente who. have participated in the project ‘demonstrated 1 


2 Ae placement: was not a specific project thrust, it was. not possible to 


Se. an ete 
Question. 2A: Do students in more ‘intensively’ involved ele atary ; 
schools demonstrate a. greater increase of. andiknowledge a 
: about, work than students in. less. involved soho? 


~ Question 2B: Do seniors with bigticr teachers training: ine ces demon- esos |e. 
, “strate a. greater increase of and. knowledge abot awork than 
students with lower pean ; fae @ : 


7 the indications. ‘of this. ‘variable, awareness: of and: knowledge about: work soo 
the meas instruments were > utilized: " was z 


a a Education (MAAQ), Grades 1-3, by K Karin | Nelgon * 
‘ eraces 4: 6, ‘by: Kathy Greenwood = ae Lee ga, ate 


- 


increased competency. in career decision: skills. at. Brade levels. 
9 and. ae? 


es oh. 


This question was restated for this study. as s follows: 


ty 


“Question 3A: Have. 12th. grade stlidedts with higher teacher training 
“indices demonstrated greater competency in career 


’ decision making skills, than those with ‘eer ancices? 


The instrument used for measuring competency in career . decision-making 


' otcupations, in further education, or in unpaid work that was 
-consistent with their then current career choice. at all" grade’. 
‘levels by school year? 


address this question as originallyMtated; information was not available on | 
the current activities of former students and on their career preferences 


wae 
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question would be. as nowed: down to one which doula be answered by the... | 
_responses of high school teacherg concerning the nature of teacher's 
‘responsibilitié& oncerning job placement activity. The reformulated 
eaten: was as follows: . a ae oe a ee we 
» oh a oe ee 
. Question 4A: To what, extent do teachers: consider placing students on’ 
a ji _jobs as a part of their Fesponsibility? i 
a Data ‘for answerihg this question was. callected from teachers.as responses . 
tot he teacher questionnaire, STS fe . * 3 
‘ Question cn To, what extent has the’ project expand d.jeb préparation : j 
ae activities (including work exper fencer nd ones ive educati on) 
-in a. grades 10-12? +4 7). 


The- previous year's evaluation detartiined: that this was not a project. ~ 
‘. priority and was not addressed by the. staff. | This is as pase true for this 


7 year. . eee ae od 


A. et 


Question 6: How were ‘the financial 3 resources from Section 142. (c) of 7 ee 
pe es ‘Part D of P.L. 90-576 expended.at grade levels K-3, 4-6, 
“7-9, and 10-12, for the Hirst. three ae ices of the 1975- 76 
chool year? ®. 


This question differs from the original only i in its restriction to three 
quarters of the year instead of the entire school year. This was hecessary 
iBcause information on last quarter's expenditures would not be available” are 
antil after the evaluation stud} was completed. The data were obtained 
from paeject staff. susing forms developed for this type of fiscal analysis. 
| Stuident Sample * 4 oa 
In: measuring student Sitcomes,.. a satapie of spiaents totalling 878 was 
randomly selected from 14 schools within the district. The table 
‘on the following page indicates the number of students included in the 
‘sample by grade level. © : ‘ 
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i : ; ae te Oe —- i er a : 
STUDENT SAMPLE BY SCHOOL AND GRADE LEVEL "| 
oO : 7 : . 7 . ‘ 


. 


SCHOOL : NUMBER OF STUDENTS BY GRADE LEVEL * 


3 


James Allen Elementary ae : 

Dikie Elementary _ - 45 
‘Ewan Elementary = = sw BB 
Northern Elementary yl - 7 835 


, Yates Element i: mu a ee “43 
Garden Sprigffiementary ae . 48 . 
_|Deep Springs Elementary a 7 a7 


* {Beaumont Junior High = 3 ae an ws . 39 . ae 

| Crawford Junio: High | ae ns. ee ee oa o 

‘{Jesse Clark Junior High’ ; pot See a6 
Southern Junior High Ss : te Pale 


| Bryan Station Senior High Be ae sR 4 > - 45 
Lifayette:Senior High ~ a i a ae 
Tates Creek Senior High re 
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Davetorsenr ASSOCIATES, Inc) — 


PR = ae —<—= 23 = a ae oan i : “+ 
: bi : Results of the Teachers! Survey; a baa 
. : a? : ie is 


“Results of ‘the Prisieipalet sas oe | =. 

‘t 7 me . 
“Hesutts of Preservice ‘Traini tQ 
_, Ualvgesity; and _ fe? aa a 


SwFinancial’ Resources ‘and Bipenditures. - 


So} 


- “12th — 3rd Grades. : 


Regus of thie Student foeg = 


al ‘egies 
from three 
The’ P: ‘etest ‘was ‘sdpiniateted. to a: total. a 235 ‘students. : “Of this tota > 
“131 were available. for"the. posttest. “The final sample was. composed . 
— 3T students from. Lafayette ae School, 45. from in Bygan Sratlon,: 

_ Ante re from Tates arhgags : ‘ DP es eee “i 


ae 


< "he standa#a dizea instrument: énipidyea's was: the. Garcer Maturity av 
Co Eee - tory’ of ‘which ‘three stales: “were used Knowing. Yourself, Knowing - 
en om ’ About: J obs,*and Choosing aJ ob:: The test'results were: ‘analyzed u re 
," analysis of covariance. to: determine ate statistically significant differences i 
€ould be foutitlbetw een the three: schools.' x : : 
the cores was “performed to. determine if the: f ts 
“gable for th posttest aitsereg See, trots the; studen 8a 
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sh 5 ea is 
Fe analyzed io applyin 
tices: weré-found: r 


TABLE 2 


“ANALYSIS OF COVARIANCE 


v 


MARY: TABLES. FOR 1th. GRADE STUDENT SCORES oN THE cna, « 


|] 875,04°.107 88 


936,70 109, 
aw tt xR, : 


_ schools becatise it was a pilot. school and had been’ invol ; ted 
int ‘the ‘project’ three: years, instead of ‘two. Therefor; ‘thes 
were initially surprising. © ‘Because an “explanation was not 
~-dapparenty ‘cotisiderable’ “effort Was’ ‘experdarin’ analyzing” ‘oth 
variables for insight useful Se these. results. 
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ith higher: Teaess would nae 
It was. further anticipated’ that + 


teachers! 4 It was ‘found that the ‘ystems mur connes Bot F 
ome of the pi ot | 


ist with the higl 
es-on ut 


cy . ; g's: -_ cee o 
, SUMMARY: oO} sCOMPARISONIOF THE ee STUDENTS WITH HIGH, © 
ae q ‘TEACHER, se INDICES TO THOSE WITH LOW INDICES i 
ey “SAT THE 2TH GRADE LF} LEVEL ae 


| 
i neat 03 ne 


ticularly y 
betwe een: the thre 


upon process data sSuinsight concerning. ‘the high 5 sc 10. 
ggiealeete 9 Process 6 MrlaDdee is’ ene in the section 


' ich £0 follow. oe 


ple.. A total of. 166" 9th grade ‘students were administered TUR 
September; from these, 143 students. were drawn, from. 4 schools, : avail-. " 
. able forsthe. posttest... The selection was random and: the final sample 
ded. 40 studelits from Beaumont, a: “pilot: school,. the first ihe aaa 


Feo ge ae Crawford. The scores of the se sete tested were analyzed 
;. \“.. analysis of covariance methods. Tablé’4 summarizes that:a: 
each of the three scales and reveals that statistically signifi 
co ae ferdifces were found ‘on two of the three scales. On ''Knowi 
ese ga Jobs," both Jessie’ Clark and Soughérn students were found t 
og ss scored: significantly higher than ‘those from Beaumont and* ‘Crawfor 
oe : a’: third stale: <"'Choosing a Tap, ! " sevezgl differences were. fo 
ledsie Clark and Southern were both sig icantly greater t 7 
; _or Crawford. No significant differ eric Fhetween J essie ¢ 
Southern were ‘found. “However, there. wasia diferente: ‘bet 

- mont and Grawfo vfoled Wi with 1 Beaumont scoring higherf % 


ANALYSIS oF COVARIANCE 


‘Jessi k greater a and Cfawto 
oi E tk greater than Befumont and. ad Crawdonds South a 
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: § difference "petheen, ‘the 
7 all ave: eT C 


: Students were. saihpleg and, teste fat i airenséntary’ achools: : th 
schools wereithe original pilot schools. and soiftave héen: aches in’ 

. project for the: past two.. ears.while. the: femaining. schoo]s: ‘were. exper- 
fencing. eo first year: of direct inyolvemient Rg the. Propet: woes 


‘i 


. 3 an Mii . 
hes - Students’ were dumpled at: pene gredie. the ‘oth ‘and oe 3rd, in agcord 1c 
~—w ‘USOE guidelines. A total of S10. elementar gBchool. st dent 

: irc de Table 
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Fe instrumerttatign fax the’ elenientaxy. Nadeiie dittere 
T2iitprédé levels. “The Minnesota Affeg 
ionnai? fl RCarcer. Education ‘was. employed tg o 
Gomes with Respect to knowledge. of the world of. Ge 
ith Self; Esteengs Inventory was employed jo measur ei 
‘with respect to improved self-esteem, At fhe 6th grade’? 
‘of the test résults for ‘bgth the Goopersmit and the” MACQ failed to find . 
a statistically -significant-differences-be veen the-sevelt schools: —Un=— ; 
r “fortunately, it was’also learned that, due’‘to administrative and. lggistical: 
i problenis, it was not. possible to rélate the: elementary students. tested | 
to'their’ ‘teachers. This’ meant that. at the élementary level it was. not 
possible to Compete the test results 6f students based upon the amount aN 


ps ‘that ‘used 
gpessment 
asure student... 
nd the Géoper:, 
dent outcome « 


= lt was. ¥ bet found that one of pt 
_« nificantly ‘lower than the other™six: sir Because of t larger ee 
» volvement of Herilet schools ‘with the, project, this. resul ‘was not: 


Bn summary, ‘Table é BelonflFesentd the overall | analysie for ‘the-7 
Tog ntary schools Sher 7-8 ” ae coe 


~ ANALYSIS OF, COVARIANCE . 
SUMMA RY. rome FOR COOPERSMITH, 3RD GRADE ae 


fevel. the analysis i 


Th table reveals 
oo, ughkd “not vary much 


Garden Spritigs Elementary 


pe "Yates Elementary 


Nowthera Hlementary 


Ewart lementary - 
Dixie Elementary. 


Deep Spei Elementary 2 . 


Overall El el anus 
ee 


aig 


ybjectives.: The schools with 
more. ot their overall. di ¢ 


2) rainin hours. - 
ator high ndhiph: 


“conc 


gg ° or disagreement — 
ler educatio asks for. teachers. ee 


_ The;results of the teacher responses are resented in. the tables 


3 take: “to indicate’ ‘underatandin of career eduga: 
is Each. que stion_was eis ae thea re : 
‘education ta ks. for teachers contained in the USOWPolicy: Paper - 


"An I itrodiction: to: Career Education mr by Dr. Kenneth B. ‘Hoyt. - 7 


which follow. . As can be seen, ‘the teachers: at Lafayette. Were gi... 


. ‘generally more. in agreemént with the first.five statements. than ‘the 


teachers at the two first-year. schools, -Thereafte i the ‘Fe esponses. 


se varied between t the three schools. It is ‘noteworthy. ‘that in‘each school oe 
‘there was:less. Agreement that teacheftrai ing had. ‘Prepazed. then 


‘to‘implement’ the activity than there: wi 


:? appropriate for classréom. teachers. 


lenged ‘pethods ‘and materiale in : 
‘program,' where“Appropriate, 
aeiiaed motivetion. if as 


ck 09: ' A ochesadended. ig dicacece with the }OE-po 
ae : jesue of. whether ‘teachers should articipate in’ a 
‘proce 8. ‘They were also split concerning their agreement. thi 
teachers ‘should provide’ ‘stadents with sBecific entny level vocational 
competencies. : It is also: hoteworthy;. He 
percentage of the pilot-school teac rs‘felt-t that their training-had Be een 
—— adequate tharirdid. the Brot-yea? school teachers. 


’ 


At the joa high achool level, ‘th re puite did not. reveal. a clear 
_ pattern'which differentiated t the. pile school resporises concerning. 
3 ateness of activities’ frorh these of the: other. eoueee As. 


"  géherally in ess: agreement with, ‘the: statements ‘than. those at: the other. ’ 
3": ,’ three schools. fhe. respohses ‘from, the. ‘remaining three: schools were. g 
ms essentially ‘similar. ‘In. ‘esponding to. the, uestions, relative to the.” 
cS ger "adequacy of. training, there were some re pponse patterns that appear. 
- Fe ‘Beaumont irda t the other schools. al 


PERCENT -OF F JUNIOR gc SCHOOL. LEVEL RESPONDE . 
ee ZACHER'S RESPONS 
THEIR TRAINING HAS. PREPARED, J 
semis aumont --- 


_agerion elssiroon activities thanthose of t] 
ya # similar. pattern is. found in ‘their: respon; 
leet seauactafgtelr § training to: Provide specific, vo% 


“Most noteworthy: however, 3 are. the combined ‘responses. aa a - 
item concerning participation i in the job. placement process... AU 
hij her percentage of pilot school teachers agreed'that it sh tuld 
bea teacher! 8 responsibility to participate in the process than 
. “those of the first-year. schools. . -Convers sly, a “much lowe A 
‘percentage, felt, that they’ had been adequately trained to falfill Parr 
that. xeaponsibility. ‘ :t ) pre Coe 


a poe os dis nguishes the pilo 
o “achools.” ae 


x h.gome interesting ald : 
. spr ‘precentage of. peasant Ss 


_ eae patter tone + 
Sto ® devel work cyadnes. 
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«AE THE custo TAC 
Sela TRANG HAS re 


1 


| n ‘Deve anda ate danas ae 
+ pulls undewtend and sibel ig Q carter plea a 
of ne miter bel tah 


i Ute cametrlented met method and and mate fo te eto | 


a wher appropiate, ws one means of educctonal. 
fs eis gn, « fay 


K % ne a se = ve ab, 7 fe a ; 


° “iia ie edidatton Into tel bitte ie | 
od sa lata, : no 


| i “hl sen vt mele vce ene iv le | 
: r will me iden ‘ et n ante 


at ae 


Ya OF THE TEACHER eke: AT TIE ELEMENTARY, | 


‘JUNIOR HIGH, AND HIGH SCHOOL LEVEL WHICH AGREE THAT 7 Sa i 


|" (ay THEFOLLOWING ACTIVITIES ARE TEACHER "RESPONSIBILITIES 
vs AND (@) THAT THEY HAVE BEEN TRAINED-TO FULFILL 
Rea ed, rae Le RESPONSIBLITY 


eovey and/or ipteea methods sani materia se 
f help pupile. understand and appreciate: ‘the. 7 
tig ications of the ject. matter being: cadg mI fs 


e Utilise cereer-o ehected mathod, ‘~*~ ‘astertals ia 
_ the. fastrucetons! re appropriate, ‘as 
, one means ‘of osu ; 


: ‘Help. suntie savdisp, “Clestty, 
_ personally esentnats. taro £ 


“Ine ex 
programetic: sseuapeions of. ¢ { 

|, their instructional “agtivirt and 
agheheneniens - 


: trovide students. with “epect fe voes onal ecpetgete 
“ata level’ chat will! gnable atudente to! Le bares 
: int othe Bopepetioesl poctety« Tees 
“aktlls a. 
» artietnete to ts. a. 


: "agreed. oe rata of the rat pe poachers. however, tee 
cher: . ould provide: specific ‘vocational ere tote 
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: . ns epue a ae ae = = 
a see te ‘achdo 1 tebehers clearly,indicate-: are: satisfaction: than: the 


other two. levéls. ~. ‘They are. followed: by: thea * Jemeptary gchool t teac ers 
Hien the janior high - “With: respect: ‘to: all: ‘questions, more teachers’ 

fe vend that ‘activities were appropriately teachet. responsibilities, agen 
¥ Breed tha 3 their training: i 2 prepared, them fe fal fill that 


er ragivitice cesdltiag f fcr the snr Tabl 


_ ‘presents vi ties reported by the stoi icles for th s first three 
gn a quarters t e- school year, | " we 
aot ee eS 8 TABLE 12 ooo ‘ a 
a : os iB a) - . . Fe ms ee ‘i 
Siete ag! * ‘NUMBER. ene EDUCATION. activiTied & REPORTED oo ees eee ei 
Be dnceart os oS BY TEACHERS BY SCHOOL .. Ph: Sete Oe ee ee 


| Lafayette Hight 
h Bryan Station High’. * 
ae Tetes. Creek te; - 


The table rev cals that, i in: ‘general, ‘high school feachars: reported: 
‘¢ higher: ‘level of project related: activities than: either the. elementary : 
: nd junsior.high school levels. At that level,;. the pilot; school. did ‘not- . 
____ report a level of 3 actjvity:that clearly. differentiated: it from: the first-_ : — = 
. year schools. : The same _pattern ; ‘holds true. ‘for. the junior high. school | 
‘level as well: where one: first-year ‘school - consistently reported Qs 
“higher level of, activity: than the pilot school. 


a At the Siemenany levels one roe the pilot achools, Garden § Springs, Pe 
os reported a higher overall level of activity than. the. other schools. 
The other pilot school reported the. highest. level’ of using. esource. 
" people in'the classroom of any school at all. three levels... At the. 
_ elementary. level, the use of resource people in’ the classroom appears 
_to set the pilot schools. apart; from the first-year schools. 1 No. other | 
clear pattern emerges. at this level. want 
. “The next atep i in the analysis was to compare s the level of papoxted 
~ activites to the student outcome, measures. -At the high’ school level, ' a 
the: comparison was insightful.” “Bryan Station reported‘the highest. a an 
--overall level ‘of. activity being highest'in the. ‘use of field trips, the _ es 
aps use of audio visual .¢areer education material,’ ‘and: presentation of. career. 
education materials; second ‘was. th é use of. teacher: made'career = a 
x ' edycation reported ‘materials. This, school was. also: found to have ve 
, achieved significantly higher student ‘scores:on two- of: the: three. scales 
“of. the C, M.I.-* Therefore; it: would appear at this. level that there: 
Visca correlation between the level of activities undertaken (reported). 
by teachers and the. production of: student outcomes, : i gig uae 


At the junior. r high: sachool: levels: this: ‘pithedn -is- eeverged:: ithe-two: 
~ * ‘schools reporting ‘the highest leve] of activities, ‘Beaumont ‘and - 
Grawford,' were found to have béen, significantly lower. than. the ‘other - 
‘schools in terms of student scores on two ‘of the three 'C.M, I, scales. 
_ One, therefore, must question. the accuracy. of the: activity reporting s 
process at this level. In doing so,. two possible explanations. seem 
sobs ‘reasonable;. that.two. schools. underreported,, -OF.tWO, schools, eee | 
. “reported the, level-of activities. To éonclude ‘that ‘a ‘reduction of - be 
‘career education activities: on the. part of the teachers. “would result i in, Po 
; un inebense | ‘in the production. of erucent career ‘education’ outcomes . 


hardly seems reasonable. eee oe oe 


‘ At the elementary. schoo}, * no ‘significant differences between'the - 
schools were found in.the production of student. outcomes atthe sixth | ; 
come This, of course, prevents an analysie of. the. ee 
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At the 3rd: tea level, chowaver,’ one. of the two pilot schools, Jathes 
‘/Lane Allen,was found to. have posted test results that were’ significantly °. 
higher. thanithe other six schools. That’ school also reported the: ae 
highest-utjlization of resource people inthe-classroom —— _|: 
than.the other schools. With respect-to the other: surveyed ase 5 Mare 
an activities and resourt [es,° ‘however, is school ranked or in the. 


..* be coanae level of. use. ° 


HG 


The venules sickunal that: at the: ‘Glementary- evel, “the use sof resource: 
Pes people and the level of training may be important factors in improving | 
' “ gelf- esteem, It may also. be that the reporting system. was not broad. 

enough tg: isolate the: important variables in the production of the ote 

‘student’ outcomes. = = i cea 


~. “5 
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; Principal Questionnaire _ 


greatly” ‘this year. It was also noted that the project resources were. not = =~ 
Significantly increased to accommodate the new focus. ‘To. ‘compensate < 
“for the larger. responsibilities project staff anticipated that/individual 
. schools ,would ‘elect to devote some ‘portion of their discretionary. in- 
” service training resources to furtheringithe project's objectives. a ae 
Essentially, | such‘a commitment would Yequiré a decision on thé part of 
/ each pringipaly, ° Theréfore, the project: staff were‘ ‘interested in Aster inine.. 
«the principal's understanding: of career education.- They also were intérest- 
@- ed.in determining if the principal's views with respect to career education 
* would be: altered asa result of the projets a ee the years. 


In assessing attitudes and. changes in them, a questionnaire was , developed 
' around the USOE policy paper "An Introduction to Career Education" by: _ 


_ Dr. Hoyt, used in developing the teacher ‘questionnaire. * *- The. ene j 


_ assistant Bp acipets in the system. rate? Be 


_ implementing career education-in ‘the school. ~The first set.asked if the 


. paper were the responsibility of classroom teachers. “The sec 


_ results of the ysurvey are pecaones: in Table 13, 
" As the table ‘ dudleatee, 20 of 25 school administrators cotinpléted both © 
_ The principals were asked "In your opinion should: it be the sim sah inane rf 
of lelassroom:teachers'to’s..'"~-The:responses:to-this- ‘question: are® sais 
respondents in agreerifent that the given activity should be the responsibility 


-.disagreement) with the USOE policy concerning the appropriate role of 


~* 


Earlier it-was Saoted: that-the-project-expanded-its focus-of Sperati ion 


was administered ona pretest/posttest bagis tio the principals ane, 


t we 


The e' principals were first asked two sets of questidins relating to. the ee 
‘responsibilities or.activities of classroom teachers with respect to 


principals agreed that the set of activities detailed by the USO policy : i 
ond set ' | |. 

of questiaqns then asked if the principals felt ‘that their teachers had 

been. trained adequately to fulfill the responsibilities | outlined. :The. 


questionnaires, one administered in September 1975 and onein May . 
1976. The first question related to the activities listed in the table. 


recorded ig. columns (a). and: (c) and are expressed as the percent of o 
of classroom teachers, The results may be interpreted as agreement (or - 


classroom teachers in implementing career education. To the extent 
that the principals agreed with each statement, they were in concert with 
‘the USOE: policy paper. The table reéueals that on the es ‘the pe 


mo . , ot . - o 


aoe 


EVELOPMENT ASSOCIATES, INC. 


PERCENT OF PRINCIPALS AGREEING. THAT THE. LISTED. 


Py we, aS ACTIVITIES WERE THE RESPONSIBILITY OF CLASSROOM ; Le ae. 
pow te 85 TEACHERS AND THAT THEIR TRAINING HAD PREPARED are . 


ek ty? THEM FOR, THOSE douches 


pee Refponsi- . 


Responsi- 
ie bil ity to 


: La a to 


Devise Pres eee methods and mateziale designed to help’ 
“| pupils understand’ and appreciate the: career implications’ of the. 
subject matter being taucht. . 


™~ 


be 1 Utilize career-criented a ade and materials inthe dnbtedctions 
’. ‘program, where appropriate, as one means: of educational 
id motivation’ : ; : 


’ Help ae ils acovire and utilize ood work habits. 


; Help pupils develop, clarity, and aisimilate Personally meaning- 
ful sets of work values. : ie 


Integrate, to the fullest extent possible, the proprammsaiic : 
‘assumptions. of career education into their iusrauctional activities 
ard teacher-p:pil relationships. : : : 

ako RE, : oR 
£, Provide students with, epecitic vocatfonal cpmmercketee at. a level 
that si enable stu eee to cain ext: into the ocerati 


; cipals nines in complete agreement ‘with eath other and! ‘the USOE i 
Pikes icy paper. that fivo of the.nine. activities were teacher responsibiliti\ 
ce ee .. Ons monly. two-items. did the. Mmajority..of: ‘principals. disagree... i 
aa with the policy paper. They did not feel that it was the ‘responsibility .- 
_ » of the teachers to provide’ students. with specific. entry level vocational. 

te petencies. and they did-not think that tea chers were responsible for ial. fo 

participating i in the ate pibrement process. . 


Pelatemitye ney 


aes e ' a ve 7 a : “yo 
ae ae eae 


On the poatiests after a year of project ie vemient, the majority of. 
the principals indicated that they were in?ag: ement (5 epercent or moge) », 
_ with all but the job placement question. ‘However, th By : 
unanimous in. ‘endorsing two other sheres 7 ae 
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“The: remaining: twa columns (b and e) report the. responses « ‘of. the’ ‘piincipal ~ 
the question. "In: your. opinion; has. the training = teachers. twee ge 8 
 reuaved them to... It can be. seen: ‘that. the pri ipels were: >not in, 
~complete agreement_on_any- iter ; 
. the. ‘principals | were.in more agreement: ‘ejneetning the adequacy of training : : 
ww after their year “of. exposure to-the project 1 than befores “In terms of ee 
~ change from the’ pretest, responses to the’ ‘posttest ™ responseg,. ‘the - - ae cam of 
. principals were in general. agreement with the USOE polity” Peper | and did 
, “not alter their-views much after the: piplemduetion bea Be a ae 


sige Ss 
Toke chk? 


“Their overall increase inethe adequacy of career: ediation training might 
be: explained in several ways. » The most obvious of these. would: conclude - 
oe that after a ‘year's ‘exposuré,. the principals. ‘themselves were better versed 
“in the precepts. ‘of career education,’ an therefore better able: to. judge. oe 
4 training, . A. Second and more. plausable xplanation | considers'the ~ 
_. nature of: the: project's reliance uponss cho l.administrators ‘for project 
support this year. It. would’: ‘seem m normal for the principals to. be: more > 
aoe of, those activities for : te ha re: had Pertial: peapenelbility. 


The ‘data ;adieaies: that 18. of the 2 Briacipals whd respond think that. 

_ teachers: should. "integrate: - 

education. into their instrugtional ; F ctivities: me “Yet, “only” half. at: them, we 
(55 percent) | Believe: that the.teacherg have. been. prepared to: accomplish — 

‘this. . We,. therefore, conclude: that this’ is an: area which could be: 

| effectively. addressed’i in the future. eo a 

‘ . td a” pits we 

As: was noted earlier, puinsipale “did: not believe’ that teacher’ training; 

# yd: -prepared-t their- -staffs-to-participate-in.the job.plaé emeht.process.o1 

“: to provide students, with specific job entry level. vocational skills... ' 

“data suggest, however, : that, ,these responses are a functior “of the 

principals! clear disagreement t that: ‘these: are: ‘appropriately Seacher:. 

Chae amet Hig Reeth a 


petpousibilities 6 or activities se; the, “business - - Sane ~ iff t 

‘ . €ommunity, ". sthool counseling and guidance personnel: anid: for educational 
“administrators.- “The principals. were also surveyed i in’these areas. in’. 
‘order t6 assess'their position: ‘with respect to: career education. es 
“questions: asked and the Benponsce are # presented ir in Table A ee 


ee , Be “TAB oe ae 
PERCENT OF PRINCIPALS RESPONDING WHO AGREE: 


ea vn NON-TEACHER RELATED a EDUCATION ACTIVITIES 
= ee a ; 


Agreeing 
N= 20 _ 


« 


In your s eplaion: should the. businons-iabordinguatsy 
community: i ie 


: Provide observational; work expericncd and work. 
study opportunities 


For students, 2 _ * - won 


, . 


+ For those who educate students. : 


om 


Serveas career development resource cues for, 


oteachers, counselors, and students. : 
ria er a 


r- 
Participate in part-time ‘and full- e e job aie soa 
i Programs; i ; 
mo if 
" Participate actively and positively in programs designed . 
to: lead to a zeduction in worker alicnation, we 


| Partieipate in career’ education. polley formulation, = es 


‘In your opinion, should Counseling and Guideance Personne. 


Help classroom teachers implement career education 
in the classroom... a fie Bae si 


rn 2 5 


Serve,’ usually with other educational * ean ‘as: 
_ ‘Maison contacts between the “school and the business~- 
industey-labor, community, : we 


v. 


eS Cissy 


: Serve in implementing career educator snceite within * 
the home and family structure. ; 


. Help students ‘in the total carcer develonatent procons,: 
' including. the making and iniplomentation of. carcer 
i decisions. . ; 


Participate in parttine aa full-time job scene. 
‘programs and in oe studies of sonper students. 
oan meats tate SA yen Art FE a teas wie be AEE a Bete Ae of 


In your Spihtions ‘should educational’ ipdminist raters and” 
school Merete : . 


, 


: Emphasize careor. education as a » priority goal. ; 


: Provide ‘leadership and diréetion to the career BS 
om mesa Program. , so. 
{ Mele a — 
: Snveive the widest possible comiianity panics 
‘pation: in’ career education policy decision on 


; ee the cae anata ctaies and ‘Aiancée’ ; “a ee 4 
requi red for imBlementing the. carger education * : 
Program. a 


oe ee 


a 
é é 


‘It shotid’ be ‘noted that the. foclis of the préject was ‘upon teachere: and the 

analysis of the principal ‘questionnaire responses focused primarily on , ’ 

' this area, In reviewing ‘the’ responses in Table 12, three points of interest 

- stand out._ The first is that pringipals did not tend to alter their view- : 
“point. con cerni ng-career education-_to- 8: ignifiea nt-deg: ree-aft ter-a_year* ‘s— 
» exposure to the project. - They were also in substantial agreement on most . 
_, points concerning the roles of business. counseling, : staff, and administrators, . 
.. They were in total agreement. on only two items in the three sets of eg ace 
. iquestions, They all indicated. that the leadership direction and resources 

for. implementitig career education programs were the province of school.” 

administrators and policy. DOeTass = | 


On two. items relating, 6 the r sponsibilities of counseling ana gulaanee 
personnel the’ principals failed to approach consensus. Half of them 
; did not agree that the counseler's role included working to implement 
. career ‘education concepts: within the home. Only 40: percent, did not * . 
. feel that ‘guidance personnel should participate in job placement pe Rg 
‘programs and in student soLlgwap studies.” a 
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De Eastern Kentucky University. Bréservice Training Questionnaire i 


ow, ad j oo Obs ‘ ar) 


cae . 4 Se ; 
” : iy . 


hue? Education students. graduating from ‘Eastern Kentucky University were 
a administered a quéstionnaire containing the career education itemg =. 


used with both teachers and principals ‘in an attempt to determine how, 


4 oe ‘those’ students emphasjzing. general academic subjects and those: 
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Table 15. * ge eS h. . 
—_ — Tee - ae \ ; 

_ | | 0." PERCENT OF EASTERN KENTUCKY UNIVERSITY STUDENTS AGREEING fs 
on) ee ‘WITH "THE FOLLOWING CAREER EDUCATION STATEMENTS AND ss 


_. iffat-all, they differed from project. teachers. _ A total of’ 129 questionnaires 
“.. were returned. by. the Students. which were divided into two- ‘groups: Soh, eet 


; emphasizing career oniented subjects. : The results ‘are. presented on! . . 


AGREEING THAT THEIR TRAINING’ IN‘ THOSE AREAS. WAS ADEQUATE 


CAREER’ ORIENTED. 
’ N=27- 


Devise side locate Saathods aud materials designed to 
help pupils understand and appreciate the career impli- . 
cations of the ong matter being nate F - 


. Utilize ginaeecodenea methous and. materials in the: ae 
ixistructional program, where appropriate, as on means 
; of educational motivation. : . ae 


: Help pupils sequite and utilize fie work habit: ; 


de Help pupils casi ‘clarify, and assimilate personally . 
‘meaningful sets of work values. Le, Be 
Le ee Se ae a 

e. iataeiate. ie the fullest extent possible,).the program- : 
. | matic assumptions of career education into their instruction-| 
- al scevanes and teacher pupil seladionshige. : 


os Provide students. with. specific vecuioad competencies. at a. Meio onl sean cir Saeea BOI cee an cons” 
i level that will enable students to gain 7, into the ae : 
: overeat society. a . ie . 


o 


= Help. students seguir jobantking ahd job-gettiog ‘slalis,” 


Paticipat in the Job-plecement process. a a 


ie: Hl students = segue declslon-making skills. 
ah rae 
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/ "4 Jt-can be seen that moxe preservice trainees were in agreement with 
the principles of career education than felt that: their training had 

adequately: prepared them, .. This pattern is similar to the‘one ge en 
observed with teachers. In general, the preservice trainees were . 


2 : oe a < 


it was the responsibility of classroom teachers to participate ©." 
in placement, to help students acquire job-seeking ‘skills, and = - \ : 
“to provide them with entry level competencies.than were the .. - ‘ 


- responsibilities than were the proje 


—more in agreement with the USOE policy-pape: -than-were the teachers“ 


. 5 ry 


 survey.ed from thexproject. schools. The career oriented preservice 


‘trainees W@e more in agreement in general than the-academically 
oriented, © = 2 ge Va a Ff ee ye \ 
‘Most noteworthy are the responses to,items f through h. “Eastern 

Kentucky University (EKU) were much more willing to agree that ‘ 


Fayette County. teachers. The’ EKU students were also more inclined \ 


to think that their training had prepared them,to accept those | 
ct teachers.. ee ee 


| 2 


_A similar pattern, 6f responses was ‘observed last year, It appears 2 
_ to, DA that these responses are reflective of the lack ‘of experience 
-of the EKU students. Classroom teachers respond in terms of. 


their knowledge of the actual day-to-day burdens placed upon them, 


They #e careful about seeking additional comriitrenthy The pre- - 


service students;. on the other hand, are untried, enthubiastic, and 


inclined to respond in terrns of an ideal concept ‘of the teaching world. 
In the absence of specific knowledge of their limitations, they wére~ - 
more willing to respond affirniatively to the items.’ ee 
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, BE. Financial Resources and Expenditures 520 acy 4 E — ae ae 
"Expenditure data were » collected and analyzed for the first three quarters 
of the program year. Final figures for’ the, fourth quarter.were not 
_ available at the time of the data collection. because the. project was efill 
~~ operating in thi: s-final quarter: Expenditure-data-wa s-sought-in “$wo;fo2 ems. 
The first form was by the budget categories. used by the U. UEOE t in makjng _ 
the grant and is ‘reported in Table ‘16. The ‘second. form: was by: grade. levels: 
te 7 or sca areas as. reflected on Table % 


Reviewing Table 16 reveals that the project ee 73 percent oe its 
- budget during the first three quarters with only slight variations from 
quarter to quarter. Projecting these expenditures, -one would: expect the 
project to have expended $146, 196 at. the end of the fourth quarter. This . 
; repregents 97.4 percent of the total amount budgeted for: the. year. . There, 
“are, howevey, some one-time expenses associated with ‘closing- out the. 
re projést leading the project staff to predict that. the finel eure will t pe 
Xe. within one pencany of the amount ileal ; pale & eS Re 
“The budget indicates that the eer of. the. pbojectta” resources, were: 
.. being devoted to. personnel costs including benefits. These costs . 
constituted ‘78 percent of the total Part D budget. The expenditures”. 
through the third quarter reflected: 79. 7 percent of the project's costs. 


tg 


and were actually devoted to ‘personnel costs. This indicates that the a ’ “4 
project is.following its: Hise ae vesy closely: ‘both: interme of tevel 


of ‘effort and nature of effort. oe fies iy 2s 


: Reviewing the expenditures’ by setivity area (Table 17) vecaala that” bee eS 
-, 22 percent of the project's expenditure through the first. three quarters. ag 
“~""-""were at the elementary School level, 22 percent at the: junior “highs ne 
school level, and 19 percent at the high school level; 38’ percent ‘of the 
oe expenditures: were reported for the administrative éategory, ‘ 
“.which includes those expenditures affecting all grade levels as well a8, 
regular administrative charges.’ The-¢ost of this évaluation,., for. 


. _example,- is included i in. the administrative category. ie co, fae 


“The ‘expenditures between een levels: are ‘found to: be: relatively constant 

“from quarter to quarter’ with the second: Guarter being somewhat, lower. 

-' 4 due’ to the December holiday season.,3 uri, that ‘quarter, the adminis- ot 
* trative: category. cost went down almosiys 0. percent. This: ‘resulted from” a 
“the decreased expenditures in the gradefével categories coupled: with . 

. . several calendar year-end billings for ore Ses. Ancurréd throughout « : ee 
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oF tn total, ihe: findings veveal: a 8 
“* to. its’ implementation plan as reflected i in ‘the nals, 
~ appéear to have. been any: significant changes" in’priori 

or obstacles in implementation. | This ‘stability: andjélose approximation 
' to the budget: suggests a very well meee Progr 
“emoothly according to I oar i 
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ee ae > aN. ConcLUSIONS 
"The. conclusions: discussed i in this: ‘section are presented: in two subsections. . — 
_ The. first one contains a discussion of the overall conclusions based upon. ‘the — 


‘analyses presented earlier. “The second presents: in summary. form the < ae 
answers to the arudy oe seas by. the. USOE guldch ness. ea at a 3 ae 
oo : . oe as . 5 @ . ; on a _ wads £ 


- - verall Conclusions 


“The ultimate. jective o of this study was.to determine. if the activities. of” 
. the. Coopgrative Career. Education Project... resulted. in the. ‘produ tion ae 
‘iy ' student outcomes, In Seeking ‘to: stiidy the effects of, project activities ar 
oa a complex study. design was required. This: -design sought to. study the. noes 
ffedt of the project: upon teachers, principals,:: and students... It also. ae 2 
: “sought to-, study. the. ‘relationship between the. amount of training : that‘ * ee, 
pik “teachers | chad: and. the: level. of career- educa on: activities: they unc ertook; . 
: ‘to the ‘Breaueee of student. ~ 


vee: tie high ‘échool- leirali it was. expected that the ‘etidente: in: . Tigbay otis : 
‘would have. ‘Bignificantly higher. test scores than: ‘those of the. other’ school gi 
, This expectation was based upon Lafayette:being: a pilot: school involved 
in the project for three yéars’as: opposed, to one year for the: remaining © 
“schools; This meant.that Lafayette teachers would have a higher level - 
_ , of training and that the students should have had greafer exposure to career 
. education, ‘The findings that. Bryan. Station students scored ‘significantly © 
_ higher than'those from Lafayette’ ontwo' of the three CMI scales was 
, unexpectéd. ‘In analyzing: the: teicher responses to the questionnaire it’. 
‘was found that the Lafayette teacher's were generally more in agreement 
' with the USOE policy: ‘pape on career education’ ‘than the teachers at Bryan _ 
Station or Tates Creek. Fie result was expected based upon the’ larger 
involvement ‘of pons pilot: school. teachers ware the project. 
: i ae ie. : 
ee With respect to ‘career education ac ivities reported by. teachers, - it wage 
found that Bryan Station reported more activities in three of the five areas ~ 
reported and a close , te_Lafayette in the remaining two areas, meaning ; 
that Bryan Station reported a highen level].of activities than, did Lafayette. 
Thus, it would appear that the higher level of career eer education activity 


at Bryan Station would be a reasonable explanation for the student scores. __ 


t 


'eacher! responses suggest that the ‘project ‘tféining dia: be result: in cache. er 
* _ outcomes. and‘that. the more extensive involvement of the: ‘pilot schgo i sie 
o o teachers produced: greater agreement . with the USOE. policy: paper = 
DA: ‘concludes that. the pilot. school teachers at the beh school level: dia s a fg 


rea . poftat ¢ the, pilot school 7 ay have destin te ‘py. teachers 
tab r an ¢ommitment to ‘cay reer, ‘educatioh.. ‘This, coupled with oa 
Higher level, = f support, at ae Station ray. explain tl the 


outcomes. © " ai ee haga eee a OP SGIe eT Sethe. Cae « Gna le. Mant 


ary 


"Junior r High 1 Level : Hes ae | . . oe = oF ae “ee 


““Qifferentiate ‘the. pilot school responses ‘from the” ‘other shoals: 5 More s 
1 Palet school teachers agreed that classroom téachers: ‘should be. involved 
-in the placement. process which ‘appears, to - reflect sheir- ‘understanding _ 
of career mduce sion. Ott te 7 id fae 

a i ae SS , : ; i. : 
‘In ‘Bs o of activities reforted, the ‘ve schools which posted. the reatest ; 
student test score gains also reparted. the least. amount. of ‘activities. . ‘This,-. : 
-of*coursé,* i is’ the reversé of what one wquld expect. and: we are‘unable, 
to explain. this with 2 any certainty. . However, it is possible that the. study: 

‘sy design was. not sensitive to the junior: high } level treatments. It ‘is. also. 

a ‘possible that the problem is,the nature of the activity, zepene Brpcene and. 

; that several “of the first. year-schools underreported. - care 


‘S 


a a: Mn oe 


‘ 
Vx 
% ‘ae ote 4 

owe zi ‘ . 


_-Eignentary Level * eg Ne oS, : : . 2 ieee’ e : a 


ie : . aps 


At. the sicitetiary. schoo] ievel,. ‘studehts were ‘tested. at ‘the 3rdand 6th” 
grades. The findings did ‘not reveal any. differerices “between the: schools 


sab ithe 6th grade level. At the 3rd grade level, it was found-that tl 7 4 
ABviicents at one pilot school, games Lane Allen,” scored significantly i. a 
yieater gains than the students at all of the remaining-six schools, | 
{ . t . ee . : 2 2 r 
. ; =. : ‘ ~ : } | 
3. ae | 
| ee ee rn i ed 
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reas specified’ six. creak nis. 5 to. noe addressee ; 
discussed: eatlier,. these questip ns were reworded, where 


Apetebed as a es of this 8 ady, 3 are. © presented ® below 


eed 


ee : grade. level: ‘they: ‘did: riot: and at: the: third ee 
"Ges 4, fe did { The results indicated that: in one of the: pilot gchools- 
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~ "Question 1B; Did seniors with higher teacher écetiiae indices demonsfrate 
a greater increase in. self-awareness than those: with lower... 
‘ indices? “ yi % $88 4 ; 
Yes. The students with aighes lndices were doond to have = 
made ‘significantly greater gains. ‘on the C.M. 1. scale’ ; 
oe "Knowing Yourself" than the: ‘students with the dower: indices. . 
' : : ‘ 1 “ 

- Question 2A: Do students in more ‘utensively’ javelved elementary , ee 
ne demonstrate a greater increase of aid knowledge’ about, work . 
ue than students in less involved schools ? be 7" en eee 
: | -‘No.. The measure. of this: student outcome aréa was the. Pe we 
a re Minnesota Affective ‘Assessment, Questionnaire for career. 4 
“yo +). edugation. No differences were obsét'ved between the il 
pF gh” ate either the 3rd. or ‘6th grade.. - 


$ ca eo” 


: fe ‘tee gréups were found» 


significang ‘iflerénces $e Recaitt 
jab out. Jobs, '' When the - 


be oo. om Part IF ‘of the’ ‘.M. Is "Kno: 
4 oe oy student responsés . ‘were compa, ‘@d“on the basis. of classroom. 
- activity reported: by the teachey “Ag it. was found | that. the high’ ” 
3 school reporting. the most actiy ge, ‘also, made significantly we 
ae greater gains on. Pa rt IL of the’C. M.I, ; this school was not. 
4 +... .#a-pilot school, “DA; “goncludes, 1 hee tore chee the différences 
‘ a BO dea! “Observed resulted. fom the. higher levels of career: education. 
- activity. This makes comparigon based upon teacher training . 
: impossible. since: such. a. comparison necessarily assumes 
ae . compersble levels: of seatmgnt. a re ar y 


tae 


Question"3A: Have ‘12th grade students with. high teacher  kealing indices 
ee 4 “;_.», demonstrated: greater. competency. in career decision-making 
shits than PES with: lower’ indices? ad ts ate : 


o * + 20) 


pon angludes that this ‘giiébtion Senne be answered for the 
same reagons j as stated, for adie 2 2B above. . 
‘ 4 Me, ua ‘i eo ee , : s 
Question 4A: To what ‘extent ‘do: ‘teachers consider placing Students @ on 1 jobs 
eo ee aed : 


ee id 


Teachers were found to. be. substantially in disagreement about 
the teacher' s wesponsibility to participate. in the job. placement 
i: process, “A higher percéntage of high school teachers (36° 
re percent) agreed with'this principle than elémentary (22 — 


, percent) or sneer as school teachers (20 percent). -. 
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~ Question 5: To what extent: has ‘he sedject expanded jon. pape aon adtivi- ' 
ae ties (including work experienc “4 ‘eooperatiye education) 


in \ gra es 10- 2? 


Pg wo Je 


ee 2 
Question 6: -H were the financial : resources from Section 142:(c) on - 

7 .~/Part D of P. L. .90+90-576 expended at grade levels K-3, 4-6, 
7-9, and 10-12 for the. first three seabed of the 1975- 76 
\ ‘school yen?” Me rar | ee 


In general, the findings: sugecet! that the he. op stable. 
and operating. very closely’ to its implementation plan as ae 
reflected in the grant package and budget. ‘No significant. 
hanges jn priorities of implementation delays areindic 
y the exp cacituee data. a — er Pee wages 


‘ « eS, 
‘ i 6 . 


ai de aan) : bas c = ; 


“Significant d ffe ih aed 
tig 12th, 9H yay in 3rd: craded a the 12th grade. ‘the data tend td jaggest ao 
ie relationship bests nthe’ level of career education Luibid Feported ee a 
es ‘Peachers and, net evel of student gains. a ees a 


‘- 


Lee 


A the elementary lexel, a. 2. pilot 'scheok: was a foul ‘to: produce” ‘significant. student : 


ae ‘gains in. self-awareness sugge 1g a Yelationship between the level of. training ee a 
.. or el of involvement with the project and the production, of: student outcomes... 
: oe =) _. ary 4 : ? 


The data. were s insufficient to Suggest reasons: for the differences’ -ébeerved atthe 
junior ‘high level. ., Because of these’ findings, . DA concludes that the project 

~ was able in some cases to demonstrate that intensity of teacher training and 

, classroom activity can affect the production of student outcomes. *The project” 
also demonstrated that: teachers with. longer project. inyolvernent: demonstrate. ee 
a greater understanding of career education than do others at ene senior high. 


school.. ‘ - 3 ce er ee kk gate o., 


~ In summary, DevGoprient Regoc lates concludes that the findings suggest that | 
‘the Kentucky Career Education. project has been successful i ‘in-both training 
See ReNG ns Fr ai TT lt 2 
Office of ‘Education. a , 
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encanto ee 


- Sathon beyond male? funding. oe . 


“directed ati the. four (4) pilot. schools: ‘as’ can” bese 


| Gouity. have: been: involved. in’ ‘taneseice: SP ittine meee the. 


! PLICATEOYS, AND. RECOMMENDATIONS ee re ee 


‘eta lensats which Follow have. Segulted: from prolece’ evaiudbiones 


aa collection: during the conduct ° ‘of paar and observations 


of the project..staff. For more- ‘specific sults, the reader. may: want. 


- to. examine -the ‘third-party evaluation. epeeore ‘thi previous section 
of this reports ae ic : rele gaa 


"te pal abton: din Schoala: The greatest ‘Saoune OF ffor 


through X in this: 5 WEE the pe Most” of. this eons cook place. sre 
the-first. ‘two years¥o 


three: 


‘years’ of the. project. - It. .Was the’ foal of the: Leto aee to® “reach all 


oo Non-Pilot:’ ‘Schools* Yield ‘Results, bea i some. aaence ia some” 


non-pilot schools: accomplished: as much as: pilot schools.’ While | there 
are no data to: specifically. support: this: find fag 5" it: can be: ‘estimated - 
that. the staff in the non-pilot schools engaged in. career. “education a 
activities because,of their ‘own interest. rather. than: because’ ‘of ‘the 


. stimulus. from an. Mside soutce. Also, there is“ ‘geome indication 


that the “leadership. (principal) - in. the schools also- influenced. the peer 


aes ‘of the staff. 


® e ke ee eae 
\htattonship. pubween “iesdsbality and ‘Staff Ucdaptaneac. Other pro-- 


. Scie have found that there is a direct relationship ‘batween the ~ oe 


enthusiasm of the school leadership and the quality of the -participa-. 
tion of the'staff. That finding is also. supported by this. project. 


'/ Without such support, from the leadership, it is: anes angers whether © 


“efforts should be expended. ree 


_ StafF. fee ment. “Some of the most significant findince of he 


“Project % ‘lated to staff development. . Below. are some the findings. 


1. There’ is ‘a direct relationship ‘Secasen the duount (camber of» 
hours) of staff development. and the involvement of staff in. 


———tmplementation of career education -activities. ‘Those. Stqif 
who ‘were more: heavily involved in staff development. activities - 
also were more active in. implementing career education in the 


classroom. -, . 
7 * cae al j —_— 
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be Be: “staff. development steele beyond 4. mininun 0: inéroducttey 
bere a i ‘ented: 


smog ee ‘some: “benefits: aaa” “eon aides 
' development ‘experiences: over. period’: of time, 


oe of les ] 
Se lay: yield more ‘than: “inhouse type. inservic 
oy ee means statement: is. valid gre when, Peete 


ae Traditional “ochaduil 
a4 eee of come ty. rés 
eo ., we bes aS - cae , 
Ae It is erroneous ‘to assume 2 that i¢eachare | d 

a and. utilize. community: resources. . ee era 


Saude “School stafé need ota to Phelps them reduce. the ‘time requir a. aa 
_ to identify communi ty resources. ; ees paees 


6. Effective involvement: with tife commit t 
a _Nietbility to | Ene, progral ¥ 


Ambiguity Creates ‘poblene’> School staffs seem’ to. > respond in’ a 

_ more negative manner to ambiguous" guidelines than’ to autocratic® “guide- | J 

lines. ‘More specifically, staff seem to find* “Some ‘security’ ‘wheh' they’ © 
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